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Resolution #1: The Critical Role of Nurses Ensuring New York is Prepared for a 
Resurgence of COVID-19
Submitted by the NYSNA Board of Directors

Whereas, NYSNA sounded the alarm to New York’s public health 
officials and elected leaders about the potential risks of COVID-19 
in January;

Whereas, New York state reported its first confirmed case of 
COVID-19 on March 1st and within weeks became the global epi-
center of this pandemic; 

Whereas, hospital administrators, along with state and federal 
officials, were completely unprepared for the arrival of COVID-19, 
and were unable to provide adequate protective equipment to the 
frontlines, secure essential medicines and equipment, coordinate 
logistics and the acquisition of critical supplies, or create the test-
ing and contact tracing infrastructure necessary to suppress this 
virus; 

Whereas, nurses and other frontline healthcare workers experi-
enced critical shortages of PPE, were not equipped with the sup-
plies or staff necessary to treat critically ill COVID-19 patients, 
and were frequently denied testing after known COVID-19 
exposures;

Whereas, this lack of preparation has contributed to more than 
6.5 million COVID-19 infections and over 190,000 fatalities 
nationwide, by far the worst track record of any industrialized 
country in the world;

Whereas, this lack of preparation also meant tens of thousands 
of frontline nurses and other essential workers in New York were 
unnecessarily exposed to this deadly virus, with many falling ill, 
and some even dying from COVID-19;

Whereas there is not yet a vaccine for COVID-19, and many 
experts are predicting a possible resurgence of the virus in New 
York this fall coinciding with flu season;

Whereas, it is paramount that the COVID-19 vaccine timeline 
be driven by rigorous scientific testing and public safety consid-
erations, not politics;

Therefore, be it resolved that:

Nurses must have a seat at the table in our facilities as well as at 
the statewide level, so we can ensure New York is prepared for a 
resurgence of COVID-19 or another disaster.

The Centers for Disease Control and New York Department of 
Health must set infection control standards based on the lat-
est science. Given the continued risk of airborne, droplet, and 
contact transmission nurses must help develop new COVID-19 
standard precautions.

Every hospital in the state must adopt enhanced conventional 
capacity guidelines and build up its 90-day stockpile of PPE and 
necessary clinical equipment to meet these stronger standards. 
Hospitals must also begin the migration to reusable equipment, 
including fit-testing for all respirators. 

We must ensure on-demand, rapid-result diagnostic testing for 
all frontline workers. Once accurate antibody tests are widely 
available, they may be useful for epidemiological purposes, but 
antibody tests cannot be used to send workers back to work, or 
worse, to ration their PPE. New York must also enhance its con-
tact tracing program to effectively respond to a resurgence.

Healthcare workers, whether symptomatic or COVID-positive, 
must be provided the internationally recognized two-week quar-
antine or isolation period. We must also be able to access the 
paid sick time benefits available to all New Yorkers, and more if 
required. 

New York must follow the example of the nearly two dozen 
states who have classified COVID-19 as an occupational disease 
for workers’ compensation purposes. Frontline nurses and other 
essential workers cannot be denied critical benefits after work-
ing tirelessly on the frontlines during the first COVID-19 surge.

New York must fully fund major improvements to hospital plant 
and equipment to ensure we’re prepared for a resurgence of 
COVID-19, including HVAC upgrades to improve ventilation, 
along with other engineering controls that are supposed to be 
our first line of defense against workplace hazards. 

New York must take a central role in coordinating purchase and 
distribution of PPE, to ensure supplies are delivered where they 
are most needed, not to the hospital with the most resources. 
This is the only way to avoid a senseless bidding war for PPE and 
other critical supplies. 

New York must enact a moratorium on hospital closings and 
mandate hospitals reactivate shuttered units so we have enough 
hospital beds and adequately trained staff for a resurgence of 
COVID-19.

Nurses and other healthcare workers have a right to know what 
risks they’re facing when they report to work. Hospitals must 
be transparent with workers and the public, reporting essential 
information such as how many COVID-positive patients they 
are treating, levels of PPE inventory, ongoing plans for screening 
and cohorting, and the number of staff who’ve been exposed to 
or gotten sick from COVID-19.

The federal government must uphold a key principle of medi-
cal practice to ‘do no harm’ and use the best available science 
to guide vaccine development and distribution decisions. This 
is even more important in light of racist medical experimenta-
tion by the U.S. government, such as the notorious Tuskegee 
syphilis study, and speaks to the mistrust that many Americans 
have of governmental immunization efforts. If and when a safe 
and scientifically sound COVID-19 vaccine is available, NYSNA 
will encourage healthcare workers to vaccinate, but we will not 
support mandatory immunization as a condition of employment, 
and any future vaccine cannot substitute for proper infection 
control and personal protective equipment.
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Resolution #2: Ensuring that NYS 
has Regional Stockpiles of PPE in 
Preparation of the Next Pandemic and/
or Healthcare Crisis 

Submitted by Sherry Bloom and the delegates from Plainview 
Hospital 

Whereas, New York State Nurses Association (NYSNA) is a 
union of 42,000 frontline nurses and professionals standing 
together for strength at work, our practice, safe staffing, and 
healthcare for all, and

Whereas, During the recent unprecedented global pandemic, 
referred to as Coronavirus/COVID-19, frontline staff were 
directly affected by the lack of proper personal protective 
equipment (PPE) supplies. As a result, frontline staff witnessed 
infection control standards downgraded and minimized, putting 
patients and healthcare staff in harm’s way and 

 Whereas, NYS Governor Andrew Cuomo has set forth a goal 
for the health care systems to maintain a 90-day supply of per-
sonal protective equipment. Hospitals and healthcare systems 
were urged to work toward development of a 90-day supply, 
and

Whereas, New York State is building up their PPE stockpiles 
through a combination of traditional and non-traditional suppli-
ers, and 

Therefore, be it resolved that NYSNA work with NYS Regional 
Strategic Stockpiles, so they may identify and supply healthcare 
systems in need of PPE supplies. 

Therefore, be it resolved that NYSNA establish a plan for work-
ing with organizations to assist with obtaining PPE supplies, and 
getting those supplies to frontline nurses. 

Submitted by Jacklyn Rutchik, Health Alliance-Hudson Valley, 
on behalf of the NYSNA Local Bargaining Units at Westchester 
Medical Center, Health Alliance Hudson Valley and the County 
of Westchester

Whereas, NYSNA is a union of 42,000 frontline nurses and 
other healthcare professionals standing together for strength at 
work, our practice, safe staffing, and healthcare for all, and

Whereas, NYSNA is committed to ensuring NYSNA members, 
other facility staff, patients and students are provided the best 
equipment to protect themselves and others from transmission 
of communicable diseases, and

Whereas, NYSNA is committed to ensuring all healthcare 
professionals are provided the materials to practice the safest 
patient care to protect themselves and others in the most appro-
priate environment, and

Whereas, nurses across New York State stand together to safe-
guard the health of all New Yorkers from the spread of commu-
nicable diseases; 

Therefore, be it resolved, that NYSNA will:

Urge Administration at NYSNA represented facilities to include 
NYSNA members in planning of new construction and renova-
tions with the purpose of developing engineering designs which 
ensure optimum infection control for all types of communicable 
diseases, 

Demand Administration at NYSNA represented facilities to 
provide reusable protective equipment that provides maximum 
infection control, conservation of the environment, and pro-
motes physical wellbeing,

Hold regulatory agencies accountable for maintaining highest 
standards of infection control requirements including during 
times of emergencies, and

Undertake actions to ensure adequate availability of any equip-
ment/supplies necessary for optimum infection control.

Resolution #3: Nurse Driven Infection 
Control for Communicable Diseases 
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Resolution #4: NYSNA is Committed to Promoting Racial Justice

Submitted by the NYSNA Board of Directors

Whereas, the COVID-19 pandemic has laid bare the deep eco-
nomic and racial disparities in New York’s healthcare system;

Whereas, African Americans and Latinx New Yorkers are dying 
from COVID-19 at twice the rate of white New Yorkers;

Whereas, similar racial disparities continue to be observed in a 
wide variety of health outcomes including stroke, heart disease, 
maternal mortality, childhood asthma, mental health, sickle cell 
disease, nearly all cancers, and deep vein thrombosis and pul-
monary embolisms, among others;

Whereas, significant racial disparities also are evident in the 
ranks of the uninsured, those who delay or do not seek care 
because they cannot afford the cost, and the availability of care 
in communities; 

Whereas, decades of research have made it clear these health 
disparities are not primarily the result of genetics or lifestyle 
choices, but the accumulated impact of what we now call the 
social determinants of health, factors embedded in the very 
fabric of our communities and stemming from the legacy of seg-
regation, racial discrimination and poverty; 

Whereas, research has also documented longstanding racial 
disparities along most important socio-economic dimensions, 
including access to healthcare, employment, housing and nutri-
tion, as well as exposure to pollution and other environmental 
toxins, all of which drive the racial health disparities we observe;

Whereas, acute racial disparities are present throughout the 
criminal justice system, from racial profiling in policing, to arrest, 
conviction and incarceration rates, including stark statistical evi-
dence that Black men are approximately 2.5 times more likely to 
be killed by police than white men;

Whereas, the tragic murder of George Floyd reignited a move-
ment across the U.S., and now globally, demanding an end to 
systemic racism within the criminal justice system;

Whereas, there is now widespread recognition of the existence 
of systemic racism, of the fact that systems and institutions in 
our society produce racially disparate outcomes, regardless of 
the intentions of the people who work within them; 

Whereas, registered nurses and other frontline caregivers recog-
nize that every patient is a human being, and is equally entitled 
to care and compassion; 

Whereas, as registered nurses we took an oath to safeguard and 
advocate for the welfare of all our patients, and we cannot fulfill 
this oath without also addressing the inequalities and broader 
social determinants of health that threaten their well-being;

Whereas, nurses across New York and around the country have 
spoken out about the very real threats racism poses to the pub-
lic’s heath;

Whereas, we recognize that “All Lives Matter” can only be true 
if ”Black Lives Matter”; and

Whereas, everyone deserves to live in full equality and free from 
state-sanctioned violence and discrimination;

Therefore, be it resolved that:

NYSNA will commit to a program of widespread member edu-
cation, to understand the history of racial discrimination and 
exclusion in our profession, as well as the broader society. This 
internal education program will promote dialogue and under-
standing among members with different experiences, with the 
goal of building unity and a shared commitment to racial justice;

NYSNA will press our employers to address racism and discrimi-
nation in the workplace, and to improve clinical practices in our 
health facilities in order to address racial disparities in the access 
and delivery of care and subsequent health outcomes;

NYSNA will continue to fight to keep hospitals open for care 
during this pandemic, particularly those serving predominantly 
Black, Latinx, Asian, and Native communities.

NYSNA will continue to demand Medicare for All at the federal 
level and the New York Health Act in Albany, recognizing that 
guaranteed universal healthcare system is a fundamental step 
toward addressing racial disparities and discrimination in health 
care.

NYSNA will push state and local lawmakers to concentrate 
COVID-19 recovery efforts in our hardest hit communities. The 
only way to address longstanding economic and social dispari-
ties across the state is to reverse decades of disinvestment in 
healthcare, housing, schools, and other vital services. 

NYSNA will work to expand social services and public health 
resources across New York as a necessary step to ensuring  
that police are not inappropriately forced to respond to situa-
tions for which they are untrained and ill-suited and which  
are more appropriate for trained healthcare and mental health 
professionals.

NYSNA will also work to promote systemic changes in policing 
practices and throughout the criminal justice system to address 
longstanding racial disparities. 

NYSNA will take all necessary measures to ensure our organiza-
tion lives up to these shared values, and that we build a stronger 
union together, rejecting racism, discrimination, and any other 
form of bigotry.



21NYSNA CONVENTION 2020 | RESOLUTIONS

NYSNA 2020 Convention Resolutions
Resolution#5: Repairing & Strengthening Union Solidarity Between NYSNA  
& Law Enforcement

Submitted by Jacklyn Rutchik, Health Alliance-Hudson Valley, 
on behalf of the NYSNA Local Bargaining Units at Westchester 
Medical Center, Health Alliance Hudson Valley and the County 
of Westchester

Whereas, NYSNA recognizes the unique relationship between 
Professional Nurses & Law Enforcement Officers as demonstrat-
ed through the shared commitment to public service, 

Whereas, NYSNA recognizes the need to foster communica-
tion, build trust, honor shared values, promote safety, & create a 
strong working relationship amongst nurses & LEOs in order to 
best serve the public, 

Whereas, NYSNA stands ready & willing to repair & solidify its 
relationship with those law enforcement unions who recognize 
the need for both professions to proactively work towards public 
safety & social justice, and who take measurable steps to create 
a culture of anti-racism & anti-discrimination both within and 
outside their workforce,

Therefore, be it resolved that NYSNA will request a meeting 
with the Police Benevolent Association for the purposes of build-
ing a healthy, working relationship between the labor unions,

Be it further resolved, that such a meeting between nurses & 
law enforcement officers would be an opportunity to advance 
the quality of service each union can provide the public, 

Be it further resolved, that union solidarity between NYSNA & 
Law Enforcement serves to fulfill the responsibility of each pro-
fession to conduct their duties in the spirit of justice, integrity, 
safety, and true service to all.
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Resolution #6: NYSNA Rejects Austerity and Calls on Albany to Save Critical 
Programs
Submitted by the NYSNA Board of Directors

Whereas, COVID-19 has created the biggest economic collapse 
since the Great Depression;

Whereas, more than 3.5 million New Yorkers have been thrown 
out of work, and since July have been unable to collect the $600 
a week in supplemental unemployment;

Whereas, an estimated 1.5 million New Yorkers lost their 
employer-provided health insurance by May, and more than half 
a million more people have been added to the state’s Medicaid 
program since January;

Whereas, more than 3 million New Yorkers are experiencing 
food insecurity since the onset of the COVID-19 pandemic and 
food bank usage has soared;

Whereas, the need for economic relief and social supports is 
skyrocketing as a result of the economic crisis;

Whereas, New York has already cut $2.5 billion from Medicaid 
this year and bigger cuts are looming;

Whereas, the State is threatening a 20 percent across-the-board 
cut to cover the $14.5 billion budget shortfall;

Whereas, New York City has threatened to lay off up to 22,000 
public employees, reduce spending by $1 billion, and may have 
to make additional layoffs and cuts to balance its budget;

Whereas, municipalities and counties across the state are also 
carrying out or planning layoffs of teachers, firefighters, nurses, 
and other public employees to address budget gaps;

Whereas, the wealthiest New Yorkers have seen their fortunes 
swell during this pandemic, with the state’s 118 billionaires 
increasing their wealth by $77 billion between March and June;

Whereas, New York has always led the nation when it comes 
to policies that protect workers and working-class communities; 
and

Whereas, proposed budget cuts will only deepen disparities and 
discrimination and moves New York in the wrong direction; 

Therefore, be it resolved:

NYSNA will use our position as a trusted voice during this public 
health crisis to push for bold solutions to the current budget cri-
sis at the federal, state, and local level.

NYSNA will continue to demand that Congress pass the 
HEROES Act, in order to restore emergency unemployment 
assistance, expand the Supplemental Nutritional Assistance 
Program, provide critical aid to state and local governments, and 
support the U.S. Postal Service.

NYSNA will also defend Medicaid funding from further cuts, to 
protect New York’s safety net and preserve our public hospitals 
and county health departments. COVID-19 demonstrated how 
critical these institutions are to protecting the public’s health and 
providing care for millions of New Yorkers who depend on it.

NYSNA will demand that lawmakers in Albany reverse a gen-
eration of tax cuts for corporations and the wealthiest New 
Yorkers. Taxing the ultra-rich is the only way to protect our 
healthcare system, so we can keep hospitals open for care, help 
the hundreds of thousands of New Yorkers who fell ill recover 
from COVID-19, and truly prepare for a resurgence of this virus. 

To accomplish these goals NYSNA will harness the power of our 
42,000 members, and deepen strategic alliances with our part-
ners in the labor movement and in the community. Together, we 
can make the difference at the polls for candidates who share 
our values and will champion our vision, and replace elected 
leaders who resist our agenda or lack the courage to lead.
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Resolution #7: Solidarity with New York State Teachers and School Workers

Submitted by Tim Munier, Mount Sinai Hospital

Whereas, the NYSNA BOD made an important statement 
regarding reopening schools that is reprinted here in full:

NYSNA BOARD SAYS COVID-19 STILL A CLEAR AND 
PRESENT DANGER, WARNS OF PUBLIC HEALTH RISKS 
FROM IN-PERSON SCHOOLING

New York, NY — With COVID-19 cases spiking around the 
country, New York City remains the only school district, 
among the five largest, still planning for in-person schooling 
this fall. As nurses—working for months at the epicenter of 
the pandemic—we’ve seen firsthand how deadly this virus 
can be. And we do not want to see our children, other fami-
lies, our teachers, and all those who work in our schools put in 
harm’s way.

Like other essential workers, nurses have struggled to balance 
the demands of our job and the needs of our families. After 
serving on the frontlines during the COVID-19 surge, all while 
navigating remote learning for our children, we understand 
the deep desire to return to some semblance of normalcy.

But the fact is, COVID-19 remains a clear and present danger 
to New Yorkers. Even the head of the federal COVID-19 Task 
Force, Dr. Deborah Birx, recently declared that we are in a 
“new phase” of this virus, telling CNN that the major threat 
at this moment is “not super spreading individuals, it’s super 
spreading events and we need to stop those.”

Bringing people together in enclosed spaces, without the 
robust public health infrastructure nurses have called for since 
the beginning of this pandemic, will undoubtedly increase the 
spread of the virus. Opening in-person schooling could easily 
erase the progress New York has made, and spark a resur-
gence of COVID-19.

We now know that adults and children transmit this virus, and 
that between 25 to 50 percent of those infected with the virus 
are asymptomatic. There is no question that reopening in-
person schooling will accelerate the spread of COVID-19 and 
expose educators and school staff to greater risk of infection. 
According to research from the Kaiser Family Foundation, 
nearly 25% of school staff are already at a high-risk for seri-
ous illness and death from COVID-19. Although the imme-
diate health impact on children remains less severe than 
for adults, there is still so much we don’t know about how 
COVID-19 impacts our kids. It is a worrisome sign, for exam-
ple, that pediatric ICU admissions have more than doubled 
just in the last 6 weeks.

As a union of frontline nurses, we must also speak up because 
New York remains unprepared for a resurgence of COVID-19. 
Our testing and tracing infrastructure is overstretched, with 
many results delayed by days or even weeks. Our hospitals 
are still rationing rapid testing reagents, PPE, hand sanitizer, 

and sanitizing wipes because of federal shortages and per-
sistent supply chain constraints. Frontline nurses, along with 
other essential workers, suffered the consequences of New 
York’s lack of preparation for the first COVID-19 surge. We 
cannot let that happen again.

Because of the grave risks, NYSNA calls on state and local 
officials to postpone

in-person schooling for the fall, and to make the investments 
in public health and human services necessary so that in-
person learning can happen safely.

We understand that working parents and families need sup-
port during this unprecedented time, including childcare 
subsidies, extended unemployment, nutritional assistance, 
and other social programs. Our union continues to call on 
Congress to pass the HEROES Act, which would provide criti-
cal aid to working class New Yorkers, as well as billions of 
dollars of state and local aid to help mitigate budget shortfalls 
and protect vital services. State and local officials must also 
do more to raise revenue in New York, and NYSNA supports 
several legislative initiatives to tax the rich, so corporations 
and the wealthiest New Yorkers pay their fair share.

Increased funding could help pay parents to stay home with 
their children and provide the technology necessary for 
remote learning. It would also enable more mental health and 
IEP support services for families with special needs. We could 
also invest in the staff and planning necessary to do outdoor 
and other safer forms of in-person instruction.

New York cannot remain a sheltered island in a national storm 
surge of COVID-19. Pandemics don’t work that way, especial-
ly as many New Yorkers have travelled extensively throughout 
the summer.

While New York City’s citywide infection rate remains low, 
the rates in many Black, Latinx and low-income neighbor-
hoods are 4-5 times higher. One of the profound revelations 
of the COVID crisis thus far has been its impact on Black and 
Latinx

communities, where death rates are a staggering 2-3 times that 
of whites overall, and a horrifying 8-10 times higher for young-
er Black and Latinx people. A recent report from the Centers for 
Disease Control finds similar racial disparities also exist among 
children hospitalized with COVID-19. Perhaps this is why a 
recent national poll found Black and Latinx parents were nearly 
twice as likely to consider in-person schooling unsafe than 
white families.

Cuts to the New York City’s public sector, where people of 
color constitute the vast majority of the workforce and those 
who utilize city services, will only compound these inequities. 
Simply put, we cannot let reopening schools exacerbate the 
devastating impact of this virus and the economic collapse on 
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New York’s communities of color.

Frontline nurses spent months fighting for proper PPE, access 
to testing and adequate sick leave. NYSNA stands in solidarity 
with educators and other school employees fighting to protect 
their own health and safety, as well as that of their students 
and families.

Whereas, teachers and school workers are our crucial allies in 
the struggle to care for and strengthen working class communi-
ties across New York State.

Whereas, pressure from rank and file teachers in the United 
Federation of Teachers forced Mayor de Blasio to close New 
York City schools at the beginning of the COVID-19 pandemic, 
which likely saved thousands of lives and slowed the spread of 
the virus.

Whereas, because of unsafe conditions, pressure from rank 
and file teachers and school workers across New York State has 
already postponed in-school instruction in many school districts 
this fall, including twice in NYC, the largest school district in the 
country.

Whereas, teachers and school workers continue to pressure 
Mayor de Blasio for fully remote instruction this fall until New 
York City schools are fully funded and can be safely reopened.  

Whereas, currently the City of New York and the Department of 
Education has not ensured that there is proper ventilation, ade-
quate PPE, adequate testing requirements, and tracing capacity 
to ensure that COVID-19 will not enter and spread in the largest 
school system in the country.

Whereas, the current conditions in NYC schools will mean that 
the least resourced schools with the most vulnerable children, 
which exist at a much higher rate in communities of color, will be 
at the highest risk for illness and death.

Whereas, school staff of color have already carried a dispropor-
tionate burden of suffering and death as a result of COVID-19.

Whereas, NYSNA nurses must stand in solidarity with our fellow 
union members in education to stop the needless death of our 
fellow union brothers and sisters and to help prevent a wors-
ened second wave of COVID.

Be it resolved that NYSNA will:

Publicly support teachers and school workers, who have 
engaged in dozens of actions outside of their schools, in their 
struggle to fight for adequate funding and halt in-person 
instruction until New York City schools can be safely reopened.

Demand Governor Cuomo and Mayor de Blasio halt in-person 
schooling until school workers can teach and students can learn 
in buildings that are adequately ventilated, everyone has suf-
ficient PPE, and testing and tracing capacity is adequate to pre-
vent the spread of COVID-19 within NY schools.
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Resolution #8: COVID-19 Demonstrates Urgent Need for Safe Staffing Ratios

Submitted by the NYSNA Board of Directors

Whereas decades of research have established the positive 
impact on patient outcomes of having an adequate number of 
bedside nurses, working within their respective clinical areas of 
expertise and utilizing best practices;

Whereas COVID-19 has spotlighted the staffing crisis in New 
York’s hospitals and nursing homes, and demonstrated that 
guaranteed minimum staffing standards are a matter of life or 
death for too many New Yorkers;

Whereas public institutions from the Centers for Disease Control 
(CDC) to the U.S. Postal Service have been politicized during 
this pandemic;

Whereas NYSDOH policy and guidance has not always been 
consistent with available scientific evidence or best practices 
for protecting the public’s health during COVID-19, and the 
NYSDOH has repeatedly failed to listen to frontline nurses and 
incorporate our expertise into the policy-making process;

Whereas this has undermined the credibility of the NYSDOH 
and their work, including their widely-criticized evaluation of 
COVID-19 infections and fatalities in the state’s nursing homes 
and their fatally flawed report examining the impact of pro-
posed safe staffing legislation in hospitals and nursing homes;

Whereas the NSYDOH’s staffing “report” recycles the skewed 
claim from the state’s hospitals and nursing home operators 
that safe staffing is prohibitively expensive and what’s needed 
instead is “flexibility,” code for protecting their financial inter-
ests, after we have just witnessed how flexibility led to so many 
avoidable fatalities during the first COVID-19 surge;

Whereas NYSNA members and other frontline caregivers across 
the state proved to be the difference between life and death for 
so many patients, even as we were traumatized by the experi-
ence of working under such acute staffing shortages, knowing 
that having more experienced nurses at the bedside could have 
saved so many more lives;

Whereas even though COVID-19 cases have receded across 
New York, hospitals continue to take advantage of the pan-
demic and its economic fallout to cut nursing staff, ignore staff-
ing provisions in our contracts, and violate nursing best practices 
and staffing norms;

Whereas NYSNA members have worked diligently to elect state 
legislators who will champion our healthcare agenda, including 
safe staffing legislation, health care for all, and funding to keep 
our hospitals and essential services up and running,

Therefore, be it resolved:

NYSNA will demand newly elected leaders follow through on 
their campaign promises, and bring safe staffing legislation for-
ward for a vote in both the Assembly and the Senate.

NYSNA will continue to fight for safe staffing ratios in all our 
contracts, and organize in every facility that has already won 
staffing language, to make these staffing grids and ratios a real-
ity at the bedside. 

NYSNA will use our visibility and position as a trusted voice dur-
ing this public health crisis to educate the public on the staffing 
crisis in New York’s hospitals and nursing homes, as well as the 
urgent need to put patients at the center of healthcare decision-
making, focusing on quality care, safety and improved outcomes 
rather than cost containment.

NYSNA will continue to promote evidence-based policy research 
and provide our firsthand expertise on the need for guaranteed 
minimum staffing standards to the media, with legislators and 
the general public. 
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Resolution #9: Resolution for Per Diem Members

Submitted by Colleen Schiedel, RN and other members of the 
Livingston County Dept of Health

Whereas, nurses working Per Diem hours are members of New 
York State Nurses Association; and

Whereas, the New York State Nurses Association seeks to main-
tain active and involved membership; and

Whereas, the hours that Per Diem nurses work vary week to 
week and can be as little or less than one hour or as much or 
more than 40 hours; and

Whereas, the membership dues are at a lower rate for members 
who work part-time; and 

Whereas, the membership dues for those members who work 
part-time and those who work full time do not encompasses the 
variety of hours worked by members who work per Diem hours; 
and

Whereas, the New York State Nurses Association strives to pro-
vide fairness and equality to all members;

Therefore, be it resolved that the NYSNA Board of Directors 
investigate prorating the membership dues for members who 
work per diem hours based on the hours worked each week; 
and

Be it further resolved that in connection with this investigation, 
the Board consider pro-rating per diem dues based upon full-
time membership dues.
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NYSNA 2020 Convention Resolutions
Resolution #10: Inclusion of a National Response for Serving Marginalized 
Communities Through Medical Missions

Submitted by Zina Klein, Westchester Medical Center, on behalf 
of the NYSNA Local Bargaining Units at Westchester Medical 
Center, Health Alliance Hudson Valley and the County of 
Westchester

Whereas, manmade and natural disasters, pandemics, epidem-
ics, other healthcare emergencies and/or diminished access to 
care affect the social, economic, and environmental determi-
nants of health, and

Whereas, health systems in affected areas will exceed their 
capability to prepare, respond and treat patients, and

Whereas, NYSNA has responded internationally in 2018 and 
2019 on medical missions resulting in the caring for thousands 
of patients successfully by volunteer registered nurses, and,

Whereas, the United States has areas with diminished access to 
care, and 

Whereas the United States is not immune to man-made or natu-
ral disasters and such disasters can have a life-altering impact 
on individuals, families at the community, city and state level, or 
many times can impact an entire country, and

Whereas, NYSNA medical missions’ program has succeeded in 
building solidarity globally, it can be done nationally, forming 
alliances with other healthcare systems and organizations both 
unionized and non-unionized, and 

Whereas, while preforming this much needed medical service, 
NYSNA RNs can network both learning and educating others 
about different healthcare systems , as well as, the power and 
value of RNs united under a union, and

Whereas, states including New York, relaxed licensing policies to 
allow RNs with valid licenses to cross state lines to practice dur-
ing the height of the COVID-19 pandemic, 

Therefore, be it resolved that NYSNA will form a committee to 
investigate and work with the appropriate agencies to form a 
mutual response pact to grant RNs this privilege when a need is 
identified, and

Be it further resolved that NYSNA RNs will expand its efforts to 
support the NYRN mission to provide national healthcare ser-
vices to vulnerable populations in the wake of natural and man-
made disasters, or any healthcare need identified such as mass 
vaccine programs, and

Be it further resolved that NYSNA will continue its efforts to 
educate its members on disaster preparedness and response, 
and

Be it further resolved that NYSNA’s Board of Directors and area 
representatives will work with Local Bargaining Units to expand 
negotiation for unpaid short-term releases for RNs and paid 
educational days for nurses who volunteer for medical missions 
in its contracts with all employers.




