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Dear NYSNA Member, 

Welcome to the 2022 Convention! Our 2022 Convention theme is “One Strong Union, One 
United Voice.”  

We are uniting our voices and building strength in our union. As 30,000 members bargain 
contracts, we will fight to fully implement the safe sta!ng law in 2023 and will vote on a 
bold proposal from the NYSNA Board of Directors to enter the national labor movement by 
a!liating with National Nurses United (NNU). 

This is the first time in our union’s history that over 30,000 private and public sector 
members will be bargaining at the same time. It is also our first chance to powerfully reset 
our relationship with employers in the COVID-19 pandemic world. We have clear demands 
and priorities from our members, and we must implement aggressive and comprehensive 
campaigns that will transform our profession and defeat corporate attacks on healthcare 
in New York. We will prioritize winning major economic gains, while protecting our health 
benefits from any attacks or changes. Our collective task continues beyond the next two days, 
as we take our energy from Convention and bring it back to every facility, every unit, and every 
shift.  

When we won our safe sta!ng law in 2021, we knew it would be a major fight to 
implement. After the first year of bargaining sta!ng plans, we had some great ratio wins and 
some ongoing battles with employers who proposed unsafe plans. The good news is the law 
allows us to organize and win in 2023 by updating the sta!ng plans again, starting in January. 
We need to continue our statewide coordination as a union and leverage this process to 
achieve our top goal: universal statewide sta!ng ratios.  

The top agenda item for your vote at Convention is the proposal on NYSNA’s a!liation 
with National Nurses United (NNU). We believe that this a!liation will increase our power 
to advocate for our patients, make our union stronger, and help us organize thousands of 
new NYSNA members. In this proposal, we have found a partner in NNU that respects our 
autonomy, shares our goals, and appreciates the achievements, diversity, and energy of our 
NYSNA members. That is why the NYSNA board of directors has unanimously endorsed the 
NYSNA-NNU a!liation and recommends a yes vote to this Convention body.  

We are coming together with a union energy and spirit like never before, because we are 
fed up and we are demanding change in New York healthcare. Our path forward as a union 
includes landmark contract agreements, universal sta!ng ratios across the state, and NYSNA 
leading the way in a national nurse movement. Contribute your voice, your energy, and your 
passion for this movement, and we will have a transformative 2022 Convention.  

In solidarity,  

Nancy Hagans, RN, NYSNA President              Patricia Kane, RN, NYSNA Executive Director 
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PRESIDENT

1. Nancy Hagans, BSN, RN, CCRN, has 
worked at Maimonides Medical Center for 30 
years, almost all of them in the ICU and PACU. 
She has served for 25 years on the executive 
committee, most recently as chair of her local 
bargaining unit. She has worked diligently for 
safe RN staffing, and serves on the NYSNA 
Council on Legislation.

FIRST VICE PRESIDENT 

2. Judith Cutchin, DNP, RN, has been 
a nurse for over 30 years and is currently 
working as Head Nurse in the specialty 
clinic at Woodhull Hospital/NYC H+H. She 
is the Executive Council President of H+H/
Mayoral Agency Nurses, the LBU President at 
Woodhull Hospital and is currently serving on 
the citywide H+H Negotiations Committee.

SECOND VICE PRESIDENT 

3. Marion Enright, RN, has been a nurse for 
30 years and works in the PACU where she 
serves as the president of the local bargaining 
unit in Nathan Littauer Hospital. She led a 
successful strike, has volunteered on new 
organizing campaigns and serves on NYSNA’s 
Council on Legislation. (Central Region).

SECRETARY 

4. Nella Pineda-Marcon, BSN, RN-BC, is 
an assistant nursing care coordinator at the 
Mount Sinai St. Luke’s Child and Adolescent 
Psychiatry Department. As a member of 
NYSNA for more than 30 years, she serves as 
a delegate in her local bargaining unit and as 
Chair of NYSNA’s Climate Justice & Disaster 
Relief Committee. She has volunteered on 
several medical missions with the NYSNA-RN 
Relief Network.

TREASURER 

5. Jayne Cammisa, BSN, RN, has worked 
for Westchester County Healthcare Corp. 
(WCCHC) for 34 years. She is currently the 
full-time release RN at WCCHC, secretary of 
the LBU, chairperson of the WCCHC Political 
Awareness Committee and Westchester/
Putnam Central Labor Body NYSNA Delegate.

DIRECTORS AT LARGE

6. Matt Allen, BSN, RN, works at Mt. Sinai 
Hospital. He has been a nurse for 6 years. His 
favorite thing about nursing is interacting with 
patients, learning about their life and being 
a support system for them during difficult 
times.

7. Marie Boyle, BSN, RN, has been a nurse 
for 49 years. She was part of South Shore 
University Hospital’s Labor Management 
Committee for NYSNA for many years in Bay 
Shore, Long Island, NY. Now semi-retired, will 
serve NYSNA in other capacities.

8. Seth B. Dressekie, MSN, RN, PMHNP-
BC, is a psychiatric nurse practitioner. He has 
been a nurse for over 30 years and is retired 
from H+H.  He has served as a release-time 
representative and was formerly chair of the 
LBU at Woodhull Hospital. He is an Iraq War 
veteran and served in the Army for nearly 
40 years. He runs a small private practice in 
Valley Stream.

9. Flandersia Jones, BSN, RN, MPH, was 
born in The Gambia and migrated to the U.S. 
in 1993. She earned her Associate Degree 
from Helene Fuld in 2001, graduated with a 
BSN from college of New Rochelle in 2008 
and in 2015 with a Masters in Public Health 
from Monroe College. She is pursuing a 
doctorate degree in public health from 
Capella University.

NYSNA BOARD OF DIRECTORS
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DIRECTORS AT LARGE

10. Michelle Jones, MSN, RN, ANP-C, has 
been practicing as an Adult Nurse Practitioner 
for over 10 years with experiences in Pre-
Surgical Testing and Interventional Radiology. 
She has been a Registered Nurse for over 30 
years with experiences in Critical Care, Post 
Anesthesia Care, Cardiology and Medical-
Surgical Oncology. 

11. Sonia M. Lawrence, BSN, RN, is a 
graduate of Hunter Bellevue School of 
Nursing. She has been an ICU nurse at 
Lincoln Hospital, president of the LBU at 
Lincoln Hospital, and Director At Large on the 
statewide NYSNA Executive Board. She counts 
being a single parent to her son as her greatest 
achievement.

12. Benny K. Mathew, MS, RN, CCRN, CEN, 
SCRN, believes compassion is not submission, 
but it is courage to witness the pain and a 
willingness to fight for patients over profits. 
He believes he must honor the sacrifices of 
workers from past generations by working hard. 
He implores NYSNA members to work towards 
the change they want to see.

13. Ari Moma, MSA, RN, is the current IMC 
LBU chairperson, worked tirelessly with 
other unions, elected officials, clergy and 
community to keep interfaith Medical Center 
open. He fights for the underserved.

14. Jean Erica Padgett, RN. Her journey in 
nursing began with an associate degree from 
SUNY Farmingdale. From there she studied 
at St. Joseph’s Patchouge campus for a BSN. 
She is currently finishing an MPH in healthcare 
policy & administration. She believes that it 
is easy for nurses to care for others, while 
neglecting themselves, noting that being 
involved with NYSNA is a form of self-care.

REGIONAL DIRECTORS

15. Margaret Franks, RN, Lower Hudson/NJ 
Reg. Director Vassar Brothers Med. Ctr.

16. Aretha Morgan, RN (Southern Region) 
received a Baccalaureate degree in Nursing 
from the College of Mount Saint Vincent. 
She recently obtained a Masters in Nursing 
Education and is seeking a degree in Family 
Nurse Practitioner. She is a clinical instructor.

17. Steven Bailey, RN (Western Region) has 
worked in the medical profession for over 40 
years. He works for the Erie County Medical 
Center – Terrace View Long Term Care.

18. Catherine Dawson, RN, CNOR, MSN 
(Central Region) has been a registered nurse 
since 1984 and has had many different 
specialties over that time span. One of the 
things she loves about nursing is how with 
one education, a person can have a variety of 
professional options.

19. Bill Schneider, RN, CCRN (Eastern 
Region) is a PACU staff nurse and sits on the 
LBU at Adirondack Medical Center. Besides 
representing his fellow nurses, his interests 
include protection of rural and public sector 
healthcare, and universal healthcare.

EXECUTIVE DIRECTOR

Patricia Kane, RN, CNOR, 
was appointed Executive 
Director in December 2019. 
Prior to that she served as 
NYSNA Treasurer and was 
an active NYSNA member-
leader for more than 20 
years. She worked as a staff 

nurse in the cardiothoracic operating room 
at Staten Island University Hospital in Staten 
Island for most of her career.

NYSNA BOARD OF DIRECTORS
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CONVENTION PLANNING COMMITTEE

Judith Cutchin, RN, NYC H+H/Woodhull Hospital
Marie Boyle, RN, South Shore University Hospital

Seth Dressekie, RN, Retired
Reginalt Atangan, RN

Flandersia Jones, RN, BronxCare Health Systems

BYLAWS COMMITTEE

Anthony Ciampa, RN, New York Presbyterian
Marion Enright, RN, Nathan Littauer Hospital

Tracey Kavanagh, RN, Flushing Hospital
Nella Pineda-Marcon, RN, Mt. Sinai Morningside

Nancy Hagans, RN, Maimonides Medical Center (ex-officio)

RESOLUTIONS COMMITTEE

Matthew Allen, RN, Mt. Sinai Hospital
Seth Dressekie, RN, Retired

Judith Cutchin, RN, NYC H+H/Woodhull Hospital
Nancy Hagans, RN, Maimonides Medical Center (ex-officio)

Aretha Morgan, RN, New York Presbyterian Hospital

CREDENTIALS COMMITTEE

Russell Pinsker, RN, Maimonides Medical Center 
Michelle Jones, RN, Flushing Hospital

Aretha Morgan, RN, New York Presbyterian Hospital
Bill Schneider, RN, Adirondack Medical Center

Marva Wade, RN, Retired

LOGISTICS COMMITTEE 

Benny Mathew, RN, Montefiore Medical Center 
Ari Moma, RN, Interfaith Medical Center

Jayne Cammisa, RN, Westchester Medical Center
Margaret Franks, RN, Vassar Brothers Medical Center 

Reginalt Atangan, RN

CONVENTION COMMITTEES
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FLOOR PLAN

2nd Floor

Resorts World Catskills, 888 Resorts World Dr, Monticello, NY 12701

Main Room

Main room indicated 
as area marked in red

Breakout rooms; 
Epicenter D and 
Epicenter H

Registration and 
Exhibits are located 
in the EpiCenter 
Pre-Function Foyer

CE Evaluation Help Center

Registration & Exhibits

Epicenter D Epicenter H

Rooms located on the 2nd floor: 
Highlands, Sentosa, Manila, Bimini, NY & Las Vegas 

NYSNA CONVENTION 2022 | FLOOR PLAN
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EXHIBITOR BOOTHS

Discover resources and get involved by talking 
with folks at our exhibit booths

Administrative Services Only, Inc. (ASO) 
Third-Party Administrator for NYSNA NYC Welfare Fund: 
Prescription, Dental, Optical and other supplemental benefits; 
NYSNA-Westchester County Welfare Fund: Long Term Disability, 
Optical, Supplemental Dental Life Insurance and Co-Pay Benefits; 
Tuition and Continuing Education Fund and Child Care Elder Fund.

NYSNA Pension Plan & Benefits Fund
Established in 1972, the NYSNA Pension Plan & Benefits Fund 
are separate, multiemployer plans providing health insurance 
and retirement benefits for RNs and other medical professionals 
throughout New York State represented under collective 
bargaining by NYSNA.

NYSNA Union Assistance Program
The Union Assistance Program provides you and your family 
members: unlimited telephonic counseling 24/7/365; Financial 
Coaching; Wellness Coaching; a Personal Assistant for everyday 
issues; a Legal benefit; child and elder care assistance; 10,000+ 
online trainings; discounts on everything from electronics to 
health & wellness products; and so much more.

Voluntary Insurance Program (VIP) – Winston
Introduced in 1991 by Winston Benefits, the Voluntary Insurance 
Program (VIP) provides our clients with an end-to-end solution 
for voluntary benefits. Through the integration of communication, 
enrollment, and administration, it ensures our client’s programs 
succeed. Members enjoy expansive product choice, guaranteed 
issue underwriting, affordable group rates, and dedicated 
customer service.

NYSNA MEMBER BENEFITS BOOTH

www.theEAP.com/Union-AP | 800.252.4555 98% Member Satisfaction Rate  

If you’re experiencing financial 
hardship related to Covid-19 or 
any other reason, we have tools 
that can help. 
 

 Coronavirus Crisis:  
Tools for Tough Times 
Get information on corona-
virus relief as well as financial 
tools to help to avoid eviction 
or foreclosure, find assistance 
for utilities, or get ideas for 
saving money at the grocery 
store. 
 

 Certified Financial Coaching 
Get one-to-one help with 
budgeting, credit, debt, mon-
ey management, and stress 
related to financial problems. 
The benefit has three core 
components: telephonic Fi-
nancial Coaching, Financial 
Assessments and Financial 
Education, which includes 
200+ online Personal Finance 
and Investing courses.  

June 2020 Newsletter 

You have 24/7/365 access to counselors at your fingertips. Now, you have a new option if you 
are looking for ongoing therapy services.  ESI MAP is partnering with BetterHelp to offer Tele-
health counseling as an option for receiving professional clinical care. The benefit provides video, 
telephonic, and text counseling.  Members have access to a network of licensed therapists with 
specialties that include behavioral health, couples and relationship counseling, religion and  
Christianity, LGBTQ matters, teen counseling and many more issues.  And like your MAP  
counselors, all sessions are provided by highly experienced counselors with a Master’s Degree or 
a Doctorate Degree in their field.  To access this service, simply call 800.252.4555 and one of our 
counselors will help you. It’s convenient and the perfect option in this era of social distancing! 

New! Telehealth Counseling  

Tools for  
Tough Times 

Dealing with Loss 
Many of us know someone who has experienced the loss of a loved one during this health crisis. 
It’s particularly hard because families are separated, and the normal grieving rituals that help us 
deal with loss and show support to those who suffer a loss are disrupted. Remember that you 
have access to grief counselors at your MAP and self-help grief resources if you log in. We’ve also 
compiled resources to help you deal with these issues. 
 

 Death, loss, and grief in the time of the coronavirus crisis: funeral planning and memorials 
 

 How can you help someone who is experiencing grief related to the coronavirus  
pandemic when you or they are confined to home 

Helping the Helpers 
Healthcare workers and first responders have been front-line heroes keeping us safe during the 
coronavirus crisis and caring for those who fall ill. They’ve put their own lives in danger and gone 
above and beyond to serve. Here are just a few ways we can ease their burden and show our  
support: 

 Stay healthy! They don’t need more patients so follow CDC and local health authority  
guidelines. Practice social distancing and stay at home. 
 

 Call first.  Phone or text before going to a doctor’s office, ER, clinic, or hospital. It’s safer  
for them and for you in this time of high contagion.  
 

 Donate blood.  The Red Cross reports a severe shortage, making the job of healthcare 
workers even harder. Consider a blood donation.  
 

 Contribute to healthcare charities and organizations. Just make sure that you research to be 
certain that dollars go to reputable organizations. 
 

 Thank the healthcare workers and first responders in your life. Thank them when you see 
them - but no hugging or handshakes! Drop a thank you note or a gift certificate in the mail,  
or find out the charities they support and make a donation in their name. 

Coronavirus Scam Alert! 
Security experts are sounding the alarm about the high level of coronavirus-related scams and phishing. Common scams happen 
by phone, email, and text with offers for free home testing kits, bogus cures, fake health insurance, and schemes preying on  
virus-related fears. They also prey on financial fears offering bogus debt consolidation services and work from home schemes. 
Crooks often impersonate government agencies. The Federal Trade Commission says to keep your guard high: Don't respond to 
calls or texts from unknown numbers; Never share your personal or financial information via email, text messages, or over the 
phone; Don't be pressured by "act now" offers or threats; Remember that government agencies will never call you to ask for  
personal information or money. Keep antivirus and anti-malware protection updated. 

NYSNA MEMBER POLITICAL ACTION

NYSNA Political and Community Organizing
Please stop by the NYSNA PCO table to learn more about 
your regional Political Action team and how to get involved in 
upcoming events. 
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EXHIBITOR BOOTHS

New York Relief Network NYRN
In 2022, NYRN Medical and Educations Missions reached the 50th 
Medical Mission milestone in just three and a half years. More 
than 500 volunteers worldwide joined our missions offering free 
health care to more than 12 thousand underserved patients. Our 
successful program continues to grow thanks to the vision of 
NYSNA leaders. 

Nurses House, Inc
Nurses House, Inc is a national 501(c)3 charitable organization 
providing grants to assist with housing expenses to Registered 
Nurses who are ill, injured or facing other dire circumstances. The 
application for assistance is available on the Nurses House website. 
Donations are greatly appreciated and can also be made online at 
www.nurseshouse.org.

Statewide Peer Assistance for Nurses
Substance Use Disorder (SUD) is a progressive, chronic disease. 
Nurses are not immune; however, lack of knowledge can 
perpetuate negative stereotypes that hinder the identification 
and early identification of nurses with impaired practices. Nurses 
are not always aware of the signs and symptoms of SUD nor are 
they knowledgeable about support services that are available. 
The National Council of State Boards of Nursing recommends the 
education of nurses to ensure the recognition of both behavioral 
and physical signs and symptoms. Participants will be able to 
identify signs or symptoms of impaired practice and two available 
supports for nurses who develop SUDs. Participants will also be 
able to correctly identify two services provided by SPAN along with 
two methods of contacting a SPAN representative.

NURSE ADVOCACY AND ASSISTANCE 

CE EVALUATION HELP CENTER
NYSNA’s educational programs use an online tool called Wooclap for all learner and 
program assessments. You are strongly encouraged to use your personal device to log 
onto Wooclap to complete these assessments. NYSNA sta" will be available at the back of 
the room to assist you in completing these assessments at the conclusion of the program.

If you need access to a device, or further support completing documents on Wooclap, 
there will be computers available to log into Wooclap, and a NYSNA support team at the 
CE Evaluation Help Center on the second floor of the convention Hall.
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PRECONVENTION: TUESDAY, OCTOBER 18
7:30PM - 11:30PM RECEPTION AND SOCIAL EVENT

Come and enjoy food and dancing with your 
colleagues as we get ready to kick off the NYSNA 
Convention. DJ Funkmaster Flex will be in the house!

Kartrite 
Resort

WEDNESDAY, OCTOBER 19
Resorts World Catskills, 888 Resorts World Dr, Monticello, NY 12701

CONVENTION SCHEDULE

7AM - 6PM REGISTRATION OPEN      EpiCenter, Foyer

7AM - 8AM BREAKFAST      EpiCenter Main

8AM - 10AM CONCURRENT SESSIONS I
1. Uncovering Hospital Finances Informs Ethical Concerted 

Actions for Nurse Activists  Bimini/NY/Las Vegas, 2nd floor

2. Protesting Your Assignment: A Primer on Documenting the 
Issue Highlands/Sentosa/Manila, 2nd floor

3. Opportunities for Nurses to Use the Contract Negotiations 
Period to Advocate for Improved Patient Care EpiCenter H

4. COVID, Monkeypox and Future Infectious Pathogens: 
Protecting Nurses from Exposure to Infectious Diseases in 
the Healthcare Setting EpiCenter D

10:15AM - 12:15PM CONCURRENT SESSIONS II

1. PTSD and Moral Injury in the Nursing Profession EpiCenter D

2. What Nurses Need to Know about Leveraging the NYS 
Staffing Law and Bargaining in Order to Advocate for 
Exemplary Staffing Plans EpiCenter H

3. No One Left Behind: An Intersectional Approach to Nurses 
Building Power and Achieving Social Justice at the Bedside 
and in the Workplace Highlands/Sentosa/Manila, 2nd floor

4. Getting Ready for a Strike and Mass Picketing (No Contact 
Hours) Bimini/NY/Las Vegas, 2nd floor
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12:30pm - 2:00pm CONVENTION OPENING SESSION & LUNCH  EpiCenter Main

2:15PM - 4:15PM CONCURRENT SESSIONS III
1. Nurses Building Political Power – How and Why We Build 

Coalitions  Bimini/NY/Las Vegas, 2nd fl

2. Nurses Organize to Have One Strong Unified Voice to 
Address Patient Care  EpiCenter D

3. Protesting Your Assignment: A Primer on Documenting the 
Issue EpiCenter H

4. Ask the Parliamentarian Bylaws Foyer, 2nd fl.

5. One Union United to Win: Informational Session on 
Affiliation with NNU  Highlands/Sentosa/Manila, 2nd floor

4:30PM - 6:30PM CONCURRENT SESSIONS IV
1. Relaxation and Self-Healing: Holistic Nursing as a Way of 

Life  EpiCenter D

2. The Role of the Bedside Nurse in Building Nurse Power: A 
Case Study  Bimini/NY/Las Vegas, 2nd floor

3. Workplace Violence on the Rise: Winning Mental Health 
and Other Resources to Reduce Nurse Risk  EpiCenter H

4. One Union United to Win: Informational Session on 
Affiliation with NNU  Highlands/Sentosa/Manila, 2nd floor

7:30PM - 9:00PM DINNER WITH SPEAKERS  EpiCenter, Main 

9:00PM - 1:00AM

SOCIAL EVENT   Highlands-Vegas, 2nd fl.

Join colleagues for a dessert reception and cash bar as DJ 
Funkmaster Flex continues the party 

WEDNESDAY, OCTOBER 19

CONVENTION SCHEDULE
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7:30AM - 2:30PM REGISTRATION OPEN

7:30AM BREAKFAST & CONVENTION DELEGATE VOTER CHECK"IN/
KEYPAD PICK UP

FOR CONVENTION DELEGATES EpiCenter, Main

 8:30AM - 10:00AM Voting Body Session I

10:00AM - 10:15AM Break

10:15AM - 11:45AM Voting Body Session II

11:45AM - 1:00PM Lunch and Regional Reports from Delegates 

1:00PM - 2:30PM Voting Body Session III

2:30PM - 2:45PM Break

2:45PM - 4:15PM Voting Body Session IV

4:30PM - 5:00PM Closing Remarks and Raffle

FOR NON"DELEGATES

9:30AM - 11:30AM CONCURRENT SESSION V
1. Nurses Building Political Power – How and Why We Build 

Coalitions  EpiCenter D

2. Workplace Violence on the Rise: Winning Mental Health 
and Other Resources to Reduce Nurse Risk  EpiCenter H

11:45AM - 1:00PM LUNCH WITH THE DELEGATES

1:15PM - 3:15PM CONCURRENT SESSIONS VI
1. Protesting Your Assignment: A Primer on Documenting the 

Issue  EpiCenter D

2. COVID, Monkeypox and Future Infectious Pathogens: 
Protecting Nurses from Exposure to Infectious Diseases in 
the Healthcare Setting EpiCenter H

4:30PM - 5:00PM CLOSING REMARKS AND RAFFLE  EpiCenter, Main

5:00PM CALL FOR BUSES 

THURSDAY, OCTOBER 20

CONVENTION SCHEDULE
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Rev. Terrence L. Melvin holds the second 
highest office in the New York State labor 
movement – Secretary-Treasurer of the 2.5 million 
members, New York State AFL-CIO. In July 2007, 
Mr. Melvin was elected to this position where he 
remains to date.

In 1980, Mr. Melvin started his career as a 
member of Civil Service Employees Association 
(CSEA) Local 427 at the Western New York 
Developmental Center. In December 1983, at age 
21, Mr. Melvin became the youngest CSEA Local 
President when he was elected to the position 
of President of CSEA Local 427. In January 1996, 
Mr. Melvin was appointed the Executive Assistant 
to CSEA Statewide President Danny Donohue. In 
this position, he oversaw and directed the day-
to-day activities of the President’s office and was 
responsible for overall coordination of the Senior 
Staff of the Union.

In 2006 the incumbent NYS AFL-CIO Secretary-
Treasurer retired leaving a vacancy in the 
position. With his extensive knowledge of the 
Labor movement and years of service managing 
one of the largest unions in New York State, Mr. 
Melvin was tapped, July of 2007, to take the helm 
and lead beside then President Denis Hughes. 
Since 2007, Secretary-Treasurer Melvin has been 
unanimously re-elected to that position. 

In May 2012, at the 41st International Convention 
of the CBTU, Mr. Melvin was elected unanimously 
as the organization’s new president, succeeding 
William (Bill) Lucy, who had held the position 
since he co-founded CBTU in 1972. CBTU, which 
is dedicated to addressing the unique concerns 
of black workers and their communities, has 50 
chapters in major U.S. cities and one in Ontario, 
Canada. President Emeritus Lucy is a heralded 
Civil Rights and Labor Leader, marching with 
Dr. King and working with Nelson Mandela 
advocating the end of apartheid in South Africa. 
President Emeritus Lucy has long been a mentor 
and guidance for Mr. Melvin.

In 2020, at the height of the #BlackLivesMatter 
Movement, Mr. Melvin was appointed Executive 
Director of the re-established National AFL-CIO 
Racial Justice Task Force. Working with National 
Affiliate Leaders he has been able to advance 
a concrete and comprehensive program for 
the National Labor Movement to undertake – 
addressing issues from Policing to Representation. 
He has added credibility and direction to the 
Racial Justice work of the National AFL-CIO and 
its influence on their affiliates.

Amongst his various Labor, political and 
community roles, Mr. Melvin is a man of devout 
faith and spiritual belief. He is an ordained Baptist 
Minister. He serves as Associate Minister and 
Assistant to the Pastor at Second Baptist Church, 
Lackawanna, New York.
Mr. Melvin is a graduate of the Rochester Center 
for Theological and Biblical Studies with a 
Bachelors Degree in Ministry. He is married 
to Sonja Marie Melvin, and has three children: 
Candice, Terrence II and Crystal; and three 
beautiful grandchildren.

KEYNOTE SPEAKER
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PRESENTERS
Aileen Gunther was 
elected to the New 
York State Assembly in 
2003. She spent most 
of her youth in Orange 
County, and after 
marrying her husband, 
Jake, they decided to 
raise their three children 
in Sullivan County.

A lifelong nurse, Aileen earned her nursing degree 
and spent many years working at Catskill Regional 
Medical Center. After working in various nursing 
units, she accepted the Infection Control position, 
before becoming the Director of Performance 
Improvement and Risk Management.

Assemblymember Gunther has been a staunch 
champion of NYSNA’ s efforts in the NYS Assembly 
to secure staffing legislation, culminating in the 
passage of landmark staffing bills in 2021.

Aileen is a fierce advocate for the people she 
represents. She fights for increased funding for 
our schools, fire departments, and other local 
organizations. Aileen has passed significant pieces 
of legislation, like requiring safe staffing in our 
state’s hospitals and nursing homes. 

Aileen is also the Chair of the Assembly Committee 
on Mental Health. The Committee strives to assist 
and positively impact the lives of people living 
with mental illness. This entails advocating for the 
necessary resources for people to get the help 
they need. Aileen has also championed reducing 
the stigma of mental illness and has passed 
legislation to help remove this barrier to care.  

For these reasons, Aileen has been voted Best 
Politician in the area by The River Reporter. She 
continues to fight for her constituents and will 
work to ensure that Sullivan and Orange counties 
remain a great place to call home.

Cathy Kennedy 
is President of the 
California Nurses 
Association/National 
Nurses Organizing 
Committee (CNA/
NNOC), and a Vice 
President of National 
Nurses United (NNU), 
the largest U.S. union 
and professional association of registered nurses. 
CNA/NNOC is an affiliate of NNU.

Cathy graduated from Samuel Merritt/Saint Mary’s 
College and has worked as a registered nurse for 
the past 40 years. She’s currently a staff nurse 
at Kaiser Permanente Roseville (Women and 
Children’s Center) in the Neonatal Intensive Care 
Unit.

In 2013, Cathy was appointed as a Commissioner 
by the California State Senate to the California 
Healthcare Workforce Policy Commission 
(CHWPC) which is under the direction of the Office 
of Statewide Health Planning and Development 
(OSHPD).

Cathy has also volunteered as a nurse leader 
representing NNU’s Registered Nurse Response 
Network (RNRN), a disaster relief network of 
volunteer nurses. RNRN has engaged in domestic 
and global disaster relief missions for more than a 
dozen years.

In October, 2017, Cathy acted as lead nurse on a 
deployment of 50 RNRN volunteers to Puerto Rico 
in the aftermath of Hurricane Maria, coordinating 
with a 300-union member relief delegation from 
the AFL-CIO. After returning, on November 2, 2017,

Cathy testified before the House Energy and 
Commerce Committee Subcommittee on
Energy, sounding the alarm on the deadly lack 
of food, water and shelter the RNRN volunteers 
witnessed in Puerto Rico.

Cathy believes that health care is a human right.
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CLASS LISTING2022 NYSNA CONVENTION
COURSE LISTING

• COVID, Monkeypox, and Future Infectious Pathogens: Protecting Nurses from 
Exposure to Infectious Diseases in the Healthcare Setting (2.0 CH/.2 CEU)

• Getting Ready for a Strike and Mass Picketing (No CH/CEU)

• No One Left Behind: An Intersec- tional Approach to Nurses Building Power and 
Achieving Social Justice at the Bedside and in the Work- place (2.0 CH/.2 CEU)

• Nurses Building Political Power – How and Why We Build Coalitions                         
(2.0 CH/.2 CEU)

• Nurses Organize to Have One Strong Unified Voice to Address Patient Care      
(2.0 CH/.2 CEU)

• Opportunities for Nurses to Use the Contract Negotiations Period to Advocate 
for Improved Patient Care (2.0 CH/.2 CEU)

• Protesting Your Assignment: A Primer on Documenting the Issue (2.0 CH / .2 CEU)

• PTSD and Moral Injury in the Nursing Profession (2.0 CE)

• Relaxation and Self-Healing: Ho- listic Nursing as a Way of Life (2.0 CH/.2 CEU)

• The Role of the Bedside Nurse in Building Nurse Power: A Case Study                        
(2.0 CH/.2 CEU)

• Uncovering Hospital Finances Informs Ethical Concerted Actions for Nurse 
Activists (2.0 CH/.2 CEU)

• What Nurses Need to Know about Leveraging the NYS Staffing Law and 
Bargaining in Order to Advo- cate for Exemplary Staffing Plans (2.0 CH/.2 CEU)

• Workplace Violence on the Rise: Winning Mental Health and Other Resources to 
Reduce Nurse Risk (2.0 CH/.2 CEU)

• One Union United to Win: Informational Session on Affiliation with NNU                  
(No CH/CEU)

CE EVALUATION HELP CENTER ! 2nd Floor

NYSNA’s educational programs use an online tool called Wooclap for all learner and program 
assessments. You are strongly encouraged to use your personal device to log onto Wooclap 
to complete these assessments. NYSNA staff will be available at the back of the room to 
assist you in completing these assessments at the conclusion of the program.

If you need access to a device, or further support completing documents on Wooclap, there 
will be computers available to log into Wooclap, and a NYSNA support team at the CE 
Evaluation Help Center on the second floor of the convention Hall.
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WEDNESDAY, OCTOBER 19 Course Descriptions
CONCURRENT SESSIONS I  "  8:00AM – 10:00AM

 Uncovering Hospital Finances Informs 
Ethical Concerted Actions for Nurse Ac-
tivists (2.0 CH/.2 CEU)

Room: Bimini/NY/Las Vegas, 2nd fl

Presenter: 
• Christina Towne, BA, NYSNA Strategic Researcher

Speaker: 
• Benny Mathew, MSN, RN, CCRN, CEN, SCRN, Di-

rector At-Large, NYSNA Board of Directors

Purpose Statement: Nurses face a multitude of 
resource issues on the job, including shortages 
of sta!ng shortages of supplies, and perennial 
infrastructure complications. Our employers 
routinely cite their lack of finances as the primary 
reason for these resource issues, and are often 
forecasting severe budgetary shortfalls and 
profitability issues. Contrary to these assertions, 
the Covid-19 pandemic has seen hospitals all 
over our state dramatically increasing RN wages 
in some markets, as well as large expenditures on 
contingent sta!ng.  

As nurse leaders and activists, it is important that 
we understand how our hospitals present their 
finances to various audiences, as well as how to 
uncover the reality of their finances which are far 
more complicated than they present.  

Learning Outcome: Nurses will be able to 
describe where and how to locate their hospitals’ 
financial information to discern their employer’s 
profitability.  

Objectives:  
• Restate what drives a hospital’s financial and 

economic incentives 
• Identify where they can access basic hospital 

financial information and data 
• Interpret financial information to inform 

ethical concerted actions they may take 
engage in their facilities. 

 Protesting Your Assignment: A Primer on 
Documenting the Issue  (2.0 CH / .2 CEU)

Room: Highlands/Sentosa/Manila, 2nd fl

Presenter: 
• Lucille Contreras Sollazzo, MSN, RN-BC, NPD,     

Associate Director, Nursing Education and       
Practice  

Speaker: 
• Jayne Cammisa, BSN, RN, BSN, RN, Treasurer, 

NYSNA Board of Directors

Purpose Statement: Registered nurses –based 
on their legal, professional, and ethical respon-
sibilities—have the right to accept, reject, or 
object in writing to any patient assignment that 
puts patients, themselves, and their co-workers 
at serious risk for harm. While registered nurses 
have the professional obligation to raise con-
cerns regarding any patient assignment that 
puts patients or themselves at risk for harm, 
refusing a patient assignment carries legal and 
employment risks. This program is intended for 
nurses working in specialty care units who want 
to know the legal basis for the right to object to 
an assignment and how to professionally docu-
ment their practice concerns on a Protest of 
Assignment Form.  

Learning Outcome: Recognize the legal, ethical, 
and professional importance of filing POAs as a 
way for the nurse, through individual and collec-
tive e"ort, to establish, maintain, and improve the 
working environment, conditions of employment, 
and front-line sta"-to-patient ratios that are con-
ducive to safe, quality healthcare.  

Objectives:      
• Value the New York State Sta!ng Law as 

one legal right to Protest the Assignment 
when the RN identifies sta!ng and patient 
safety concerns  

• Identify the data needed to successfully 
provide notice to the healthcare employer 
of sta!ng and patient safety issues 

• Demonstrate how to most e"ectively fill 
out a Protest of Assignment 

• Explain how the Protest of Assignment data 
can be used to facilitate concerted activity 
and patient advocacy 

• Use critical thinking and the Protest of As-
signment process to solve case scenarios. 
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WEDNESDAY, OCTOBER 19 Course Descriptions

 COVID, Monkeypox, and Future Infectious 
Pathogens: Protecting Nurses from Exposure 
to Infectious Diseases in the Healthcare 
Setting  (2.0 CH/.2 CEU)

Room:  EpiCenter D

Presenter: 
• Lisa Baum, MA, CSP, CSPA, Lead Occupational Health 

and Safety Representative
• David Pratt, BA, Alice Certified, Occupational Health 

and Safety Representative

Speaker: 
• Matt Allen, BSN, RN, Director At-Large, NYSNA  Board 

of Directors

Purpose Statement: Nurses continue to be exposed to 
infectious diseases while caring for patients. Throughout 
the COVID-19 pandemic, thousands of inadequately 
protected nurses have been infected. Far too many have 
died. The public health system and private healthcare 
institutions, with their historically slow and inadequate 
response to epidemics and pandemics, are making similar 
mistakes with newer infectious health emergencies, such 
as the multinational monkeypox outbreak. Nurses have 
been, and continue to be, strong and e"ective advocates 
for improved protections for healthcare workers and 
their patients. This workshop will educate participants 
on risks and controls related to occupational exposure 
to infectious agents in the healthcare workplace and 
organizing theories and practices to achieve safer 
infection control protections for nurses. 

Learning Outcome: Identify the steps needed to develop 
an action plan to organize around gaining safer working 
conditions related to infectious disease risk.  

Objectives: 
• Describe methods to assess infectious disease 

exposure risk in a healthcare facility including data 
collection and assessment.  

• Identify how to determine if your employer is engaging 
in e"ective workplace infection controls based on the 
modes transmission.  

• Identify actions to be undertaken by nurses to address 
employer failures to provide a workplace environment 
free of infectious disease hazards.  

• Describe steps needed to develop an action plan 
to organize nurses around health and safety issues 
including:  

• gathering information related to hazardous 
working conditions  

• identifying nurses for health and safety activity  
• setting health and safety goals related to 

decreasing infectious disease risk   
• mobilizing nurses to take joint action to attain 

identified safety goals 

 Opportunities for Nurses to Use the 
Contract Negotiations Period to Advocate 
for Improved Patient Care (2.0 CH/.2 CEU)

Room: EpiCenter H

Presenter: 
• Steven Bailey, RN, Western Regional Director, NYSNA 

Board of Directors
• Nella Pineda-Marcon, BSN, RN-BC, Secretary, NYSNA 

Board of Directors
• Carl Biers, BA, NYSNA Labor Eduation Director

Speaker: 
• David Cohen, BA, NYSNA Downstate Political Director

Purpose Statement: During contract 
negotiations, unionized nurse leaders have a critical 
opportunity to advocate for improved patient 
care conditions. The COVID pandemic drove 
many nurses into early retirement or away from 
bedside care exacerbating existing recruitment and 
retention problems. By using their collective power 
to advocate for contractually enforceable sta!ng 
levels as well as recruitment, retention, and training 
provisions, and other working conditions that 
contribute to a stable healthcare workforce, nurses 
may consequently have a dramatic impact on the 
quality of care.  

Learning Outcome: Participants in this program 
will be able to describe how collectively acting 
through a network of nurse activists is critical to 
strengthening nurses’ voices for their patients 
at the negotiating table and in their Collective 
Bargaining Agreements.
   
Objectives:   
• Describe the importance of using a variety of 

tactics with escalating involvement of nurses in 
order to achieve improvements in a collective 
bargaining agreement   

• Demonstrate through one-on-one 
conversations, techniques that result in 
engaging colleagues in collective action  

• Identify the key components and activities of 
each phase of a contract campaign  

• Identify strategies to promote nurse and 
community involvement in the contract 
campaign. 

CONCURRENT SESSIONS I  "  8:00AM – 10:00AM
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WEDNESDAY, OCTOBER 19 Course Descriptions
CONCURRENT SESSIONS II  "  10:15AM – 12:15PM

 What Nurses Need to Know about 
Leveraging the NYS Sta!ng Law and 
Bargaining in Order to Advocate for 
Exemplary Sta!ng Plans (2.0 CH/.2 CEU) 

Room: EpiCenter H

Presenter: 
• Eric Smith, BA, NYSNA Field Director
• Margaret Franks, BSN, RN, MEDSURG-BC, Lower 

Hudson/NJ Regional Director, NYSNA Board of 
Directors

Speaker: 
• Cathy Kennedy, RN, California Nurses Association 

President
• Benjamin Elliott, Public Sector Director, CNA-NNU

Purpose Statement: In accordance with the Safe 
Sta!ng for Quality Care Act (S.1168-A/A.108-B) and 
§2805-t(2)(c) of the New York State Public Health 
Law, annual nurse sta!ng plans shall be developed by 
statutory clinical sta!ng committees. Additionally, the 
clinical sta!ng plan shall comply with and incorporate 
any minimum sta!ng levels provided for in any applicable 
collective bargaining agreement, including but not limited 
to nurse-to-patient ratios, caregiver-to-patient ratios, 
sta!ng grids, sta!ng matrices, or other sta!ng provisions 
(NYS PHL §2805-t(5)(c)). These provisions give nurses 
a dual opportunity to set legislative nurse-to-patient 
ratios into New York Law and their collective bargaining 
agreements. Nurses versed in the law and contract 
negotiations, therefore, should align their strategies to 
reach maximum power in setting sta!ng plans. 

Learning Outcome: Identify the information needed to 
leverage the sta!ng law grids and bargaining gains to 
achieve exemplary sta!ng plans in year 2 of the sta!ng 
law. 

Objectives: 
• Compare state sta!ng law and CBA sta!ng 

standards from real-life 2022 examples. 
• Identify key trends and common characteristics of 

the sta!ng plans with the numbers recommended in 
the literature.

• Identify ways in which research supported plans 
were achieved during the state law procedure and 
collective bargaining procedure.   

• Describe the process of how to forcefully file 
complaints against the employer for non-compliance 
of the law  

• Create a checklist of to-do items for Year 2 
preparation.  

 PTSD and Moral Injury in the 
Nursing Profession (2.0 CE) 

Room: EpiCenter D

Presenter: 
• Gerard Brogan, RMN, RGN, RN, Director, 

Nursing Practice, National Nurses United
• Michelle Mahon, RN, Assistant Director, 

Nursing Practice, National Nurses United 

Speaker: 
• Seth Dressekie, MSN, RN, PMHNP, BC, Director 

At-Large, NYSNA  Board of Directors

Presented by the Nursing Practice 
department of National Nurses United.

Course Description: This class will describe 
how the Covid-19 pandemic has amplified 
the stress inherent in the registered nurse’s 
role within the current for-profit healthcare 
system. The class will explore the critical 
stressors, both acute and chronic, facing the 
profession and o"er solutions to mitigate 
those stressors.  

Learning Outcome: Describe self-care 
strategies for supporting recovery and moral 
resilience. 

Objectives: Upon completion of this class, 
participants should be able to:  
• Explain the causes of Moral Distress and 

Post Traumatic Stress Syndrome (PTSD) 
• Describe methods to mitigate Moral 

Distress and PTSD 

Delegate and non-delegate participants 
are eligible to earn 2 Continuing 
education credits provided by the 
California nurses Association. Provider 
approved by the California board of 
registered nursing. Provider number 
CEP754.
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 No One Left Behind: An Intersectional 
Approach to Nurses Building Power and 
Achieving Social Justice at the Bedside 
and in the Workplace (2.0 CH/.2 CEU)

Room: Highlands/Sentosa/Manila, 2nd fl

Presenter: 
• Ana Djordjevic, MSc, Labor Educator, NYSNA
• Sonia Lawrence, BSN, RN, Director At-Large, NYSNA 

Board of Directors
• Mei-ying Williams , Political Educator, NNU Social 

Justice & Equity division

Purpose Statement: Intersectionality is a 
theoretical framework that recognizes that who 
we are is shaped by many overlapping social and 
economic factors and categories such as race, 
class, income, education, age, ability, sexual 
orientation, immigration status, ethnicity. In this 
program, nurses will learn how multiple identities 
are simultaneously present in our bodies and our 
lived experiences. They will learn about the social 
structures and oppressive hierarchies around race, 
gender, and class and how they a"ect one another 
and how the framework of intersectionality helps 
to understand healthcare challenges as a social 
justice issue.  Finally, this program will address 
how to apply this same lens, to analyze workplace 
issues and use it to overcome divisions and work 
toward workplace equity, safety, and dignity for all 
their coworkers.    

Learning Outcome: Participants in this program 
will be able to describe how intersectionality 
impacts patients’ health, and nursing care.  

Objectives: At the conclusion of this program, the 
participants will be able to:
  
• Apply the framework of intersectionality in 

order to assess complex patient needs and 
develop a nursing care plan that will address 
those needs.   

• Identify systems of oppression that impact 
patients and their communities that can 
inform advocacy for patients.   

• Apply the concepts of intersectionality in the 
context of a nurse’s workplace. 

 Getting Ready for a Strike and Mass 
Picketing  (No CH/CEU)

Room: Bimini/NY/Las Vegas, 2nd fl

Presenter: 
• Carl Biers, BA, NYSNA Labor Education Director
• Jazmina Ochoa, Assistant Director, Southern Cal 

Acute Care Division, California Nurses Association, 
NNU

• Aretha Morgan, RN, Souther Regional Director, 
NYSNA Board of Directors

• Patricia Pinho, RN, NYSNA Program Representative
• Venessa Soldo-Jones, RN, Minessota Nurses 

Association

Purpose Statement:  To prepare member leaders 
for the escalation periods in the private and public 
sector contract campaigns. (November and 
December private sector, February and March in 
the public sectors)  with a focus on being ready to 
strike (private sector) or engage in mass picketing 
(public sector) on the contract expiration dates.  

Learning Outcome: Discuss the importance and 
power of our most militant and e"ective tactics in 
winning strong contracts and how we can prepare 
to lead other members in mobilizing for these 
actions.

Objectives:
• Explain how striking, the strike threat, and 

mass picketing impact our contracts 
• Answer di!cult questions about strikes and 

mass informational picketing  
• Describe the role of the delegate, contract 

action team member, in preparing the wider 
membership for a strike or mass picketing

CONCURRENT SESSIONS II  "  10:15AM – 12:15PM
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WEDNESDAY, OCTOBER 19 Course Descriptions
CONCURRENT SESSIONS III  "  2:15PM – 4:15PM

 Nurses Building Political Power – 
How and Why We Build Coalitions                    
(2.0 CH/.2 CEU)

Room: Bimini/NY/Las Vegas, 2nd fl

Presenter: 
• Michelle Crentsil, BA, NYSNA Political Director
• Mabel Lam, BA, Political Organizer, California Nurses 

Association, NNU

Speaker: 
• Ari Moma, MSA, RN, Director At-Large, NYSNA 

Board of Directors

Purpose Statement: This workshop will 
examine campaigns where nurse union members 
successfully connected their issues to coalition 
partners like community groups, community 
leaders, and elected leaders. When we build 
strong coalitions, we expand our capacity and 
broaden our influence. This workshop will help 
us link this strategy to our contract campaigns as 
well.  

Learning Outcome: Participants will be able to 
identify potential coalition partners and discuss 
strategies to build coalitions. 

Objectives 
• Discuss why it’s important to build coalitions 
• Describe how to build strategic coalitions 
• Discuss examples of nurses building 

coalitions and their impact on patients 

 Nurses Organize to Have One Strong 
Unified Voice to Address Patient Care           
(2.0 CH/.2 CEU)

Room: EpiCenter D

Presenter: 
• Loraine Tucay, BS, NYSNA Program Representative
• Bradley Van Waus, Souther Regional Director, NNU

Speaker: 
• Reginalt Atagnan, RN

 

Purpose Statement: Nurses must work 
collaboratively and collectively for the benefit 
and health of their patients. Where nurses have a 
voice in patient care, the quality of care increases 
dramatically. To expand statewide standards and 
ensure nurses have a voice, it is imperative nurses 
join together at all facilities. Nurses are the best 
educators and organizers of their co-workers 
to accomplish this endeavor. This program will 
introduce tangible skills to nurses while also 
educating and training nurses on the value of 
organizing. 

Learning Outcome: Participants will be able to 
discuss the principle and mechanics of organizing 
non-organized nurses. 

Objectives: 
• Discuss why it is important to organize the 

unorganized 
• Describe the role nurses can play in 

organizing 
• Identify tangible organizing skills 
• Describe how to get involved in organizing 

campaigns
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 Protesting Your Assignment: A Primer on 
Documenting the Issue  (2.0 CH / .2 CEU) 

Room: EpiCenter H

Presenter: 
• Lucille Contreras Sollazzo, MSN, RN-BC, NPD, 

Associate Director, Nursing Education and Practice

Speaker: 
• Michelle Jones, MSN, RN, ANP-C, Director At-Large, 

NYSNA  Board of Directors

Purpose Statement: Registered nurses –based on 
their legal, professional, and ethical responsibilities—
have the right to accept, reject, or object in writing 
to any patient assignment that puts patients, 
themselves, and their co-workers at serious risk for 
harm. While registered nurses have the professional 
obligation to raise concerns regarding any patient 
assignment that puts patients or themselves at risk 
for harm, refusing a patient assignment carries legal 
and employment risks. This program is intended 
for nurses working in specialty care units who want 
to know the legal basis for the right to object to an 
assignment and how to professionally document 
their practice concerns on a Protest of Assignment 
Form.  

Learning Outcome: Recognize the legal, ethical, 
and professional importance of filing POAs as a 
way for the nurse, through individual and collective 
e"ort, to establish, maintain, and improve the 
working environment, conditions of employment, 
and front-line sta"-to-patient ratios that are 
conducive to safe, quality healthcare.  

Objectives:      
• Value the New York State Sta!ng Law as one 

legal right to Protest the Assignment when 
the RN identifies sta!ng and patient safety 
concerns  

• Identify the data needed to successfully provide 

CONCURRENT SESSIONS III  "  2:15PM – 4:15PM

notice to the healthcare employer of sta!ng 
and patient safety issues 

• Demonstrate how to most e"ectively fill out a 
Protest of Assignment 

• Explain how the Protest of Assignment data 
can be used to facilitate concerted activity and 
patient advocacy 

• Use critical thinking and the Protest of 
Assignment process to solve case scenarios. 

 One Union United to Win: Informational 
Session on A!liation with NNU (No CH/CEU)

Room: Highlands/Sentosa/Manila, 2nd fl

Moderator: 
• Fareed Michelen, BA, NYSNA Organizing Director

Speaker: 
• Nancy Hagans, BSN, RN, CCRN, NYSNA President
• Marie Boyle, BSN, RN, Director At-Large, NYSNA  

Board of Directors

2022 is a power-building moment for NYSNA 
and the NYSNA Board of Directors has endorsed 
joining the national labor movement by a!liating 
with National Nurses United (NNU). 

• Hear directly from NNU member a!liates  
• Learn about NNU and the a!liation process  
• Learn about benefits of membership
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WEDNESDAY, OCTOBER 19 Course Descriptions
CONCURRENT SESSIONS IV  "  4:30PM – 6:30PM

 Relaxation and Self-Healing: Holistic 
Nursing as a Way of Life
(2.0 CH/.2 CEU) 

Room: EpiCenter D

Presenter: 
• Lucille Contreras Sollazzo, MSN, RN-BC, NPD, 

Associate Director, Nursing Education and Practice

Speaker: 
• Judith Cutchin, DNP, RN, First Vice President, NYSNA 

Board of Directors

Purpose Statement: Holistic Nursing is an 
attitude, a philosophy and a way of being that 
requires nurses to integrate self-care, self-
responsibility, spirituality, and reflection in their 
lives. The practice of holistic nursing will often 
lead the nurse to greater awareness of the 
interconnectedness of self, others, nature, spirit 
and relationship with the global community. 
Participants of this program will be o"ered an 
opportunity to learn basic theory and practice 
components related to exercise, regulated 
breathing, mindful concentration, and gentle 
movements of the body that help regulate mood 
and reduce stress and are used as a means to 
maximize transpersonal care.
 
Learning Outcome: Nurses will be versed in 
complementary and alternative modalities of self-
healing. 
Objectives: 
• Demonstrate gentle Qi Gong movements of 

the body to help reduce stress 
• Demonstrate tapping, otherwise referred to as 

emotional freedom technique 
• Explain how mindful concentration and Reiki 

can regulate mood 
• Describe five alternative modalities of self-

healing 

 The Role of the Bedside Nurse in Building 
Nurse Power: A Case Study (2.0 CH/.2 CEU)

Room: Bimini/NY/Las Vegas, 2nd fl

Presenter: 
• Marsha Niemeijer, MA, NYSNA Labor Educator

Speaker: 
• Cathy Kennedy, RN, California Nurses Association 

President
• Judy Sheridan-Gonzalez, MSN, RN, FNP, Former 

NYSNA President
• Tracey Kavanagh, BSN, RN, CNOR, Former NYSNA 

Treasurer
 

Purpose Statement: Bedside nurses have 
significant influence, but often don’t see 
themselves as leaders. Yet they have a direct 
influence on patient outcomes not only at the 
bedside but through their leadership in nurses’ 
associations.  On May 17, 2012, bedside nurses 
in New York made a bold and powerful move by 
changing their association’s bylaws to disallow 
statutory supervisors to be seated on the 
organization’s board of directors. Join us in a 
discussion of why such a bold move was necessary 
in order to be able to garner more collective 
advocacy and power on behalf of the nursing 
profession.  

Learning Outcome: Participants will identify key 
strategies of how bedside nurses gained power 
within their nurse’s associations to increase 
collective advocacy for nurses and patients. 
 
Objectives:   
• Overview the history of nurse associations 

with both supervisory and bedside nurse 
membership rights 

• Review the history and the role of nurse 
supervisors in failing to address bedside 
nursing issues within supervisory driven nurse 
associations.   

• Identify the actions that bedside nurses 
engaged in to have a greater say in their 
advocacy organizations.  

• Discuss the broader implications of bedside 
nurse advocacy happening on a statewide 
level versus federal level. 
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 Workplace Violence on the Rise: Winning 
Mental Health and Other Resources to 
Reduce Nurse Risk (2.0 CH/.2 CEU)

Room: EpiCenter H

Presenter: 
• Lisa Baum, MA, CSP, CSPA, Lead Occupational 

Health and Safety Representative
• David Pratt, BA, Alice Certified, Occupational 

Health and Safety Representative

Speaker: 
• Marie Boyle, Director At-Large, NYSNA  Board of 

Directors
• Estela Aquino Woych, RN, LBU Secretary, Health 

Alliance 
• Sean Petty, BSN, RN, CPEN, LBU president, Jacobi

 

Purpose Statement: Workplace violence inci-
dents in healthcare occur at a rate 5 times higher 
than any other industry. These rates have been ris-
ing since the COVID-19 pandemic began in 2020. 
Multiple conditions may account for this, include 
a lack of mental health resources, decreases in 
sta!ng levels and resources being redirected to 
COVID-19 care. Decreased resources also dra-
matically increase stressors on healthcare workers, 
thus creating environments of increased hostil-
ity. By attending this educational program, nurses 
will gain knowledge related to identification of 
limited resources that can lead to exacerbation of 
violence in the healthcare setting and the knowl-
edge and skills necessary to advocate for increased 
resources to decrease the risk of violence. 

Learning Outcome:  Nurses will identify strategies 
to advocate for improved resources to limit the risk 
of workplace violence. 

Objectives:
• Identify the sources of violence in healthcare 

settings including patients, visitors and co-
workers. 

• Describe the decreased resources that exacer-
bate the risk of violence from these sources. 

• Select activities nurses can engage in to win 
additional identified resources in healthcare 
facilities. 

• Formulate an action plan to advocate for safer 
conditions in the healthcare workplace.

CONCURRENT SESSIONS IV  "  4:30PM – 6:30PM

 One Union United to Win: Informational 
Session on A!liation with NNU (No CH/CEU)

Room: Highlands/Sentosa/Manila, 2nd fl

Moderator: 
• Fareed Michelen, BA, NYSNA Organizing Director

Speaker: 
• Nancy Hagans, BSN, RN, CCRN, NYSNA President
• Marie Boyle, BSN, RN, Director At-Large, NYSNA  

Board of Directors

2022 is a power-building moment for NYSNA 
and the NYSNA Board of Directors has endorsed 
joining the national labor movement by a!liating 
with National Nurses United (NNU). 

• Hear directly from NNU member a!liates  
• Learn about NNU and the a!liation process  
• Learn about benefits of membership

The New York State Nurses Association 
is accredited as a provider of nursing 
continuing professional development by 
the American Nurses Credentialing Center’s 
Commission on Accreditation. 

The New York State Nurses Association is 
accredited by the International Accreditors 
for Continuing Education and Training 
“IACET” and is authorized by IACET to issue 
the IACET CEU. 

NYSNA Program Planners, Presenters, and 
Content Experts declare that they have 
no financial relationship with an ineligible 
company. Declaration of Vested Interest: 
None.

In order to receive CHs/CEUs, all 
participants are required to attend the 
entire workshop, complete all in-session 
program assignments, and complete 
an evaluation form and post program 
questionnaire. You will need a personal 
computer, tablet, or phone and internet 
access to complete the evaluation form 
and post program questionnaire.
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THURSDAY, OCTOBER 20 Course Descriptions
CONCURRENT SESSIONS V  "  9:30AM – 11:30AM

 Nurses Building Political Power – 
How and Why We Build Coalitions                    
(2.0 CH/.2 CEU)

Room: EpiCenter D

Presenter: 
• Corey Ellis, BA, NYSNA Upstate Political Director

Purpose Statement: This workshop will 
examine campaigns where nurse union members 
successfully connected their issues to coalition 
partners like community groups, community 
leaders, and elected leaders. When we build strong 
coalitions, we expand our capacity and broaden 
our influence. This workshop will help us link this 
strategy to our contract campaigns as well.  

Learning Outcome: Participants will be able to 
identify potential coalition partners and discuss 
strategies to build coalitions. 

Objectives 
• Discuss why it’s important to build coalitions 
• Describe how to build strategic coalitions 
• Discuss examples of nurses building coalitions 

and their impact on patients 

 Workplace Violence on the Rise: Winning 
Mental Health and Other Resources to 
Reduce Nurse Risk (2.0 CH/.2 CEU)

Room: EpiCenter H

Presenter: 
• Lisa Baum, MA, CSP, CSPA, Lead Occupational 

Health and Safety Representative
• David Pratt, BA, Alice Certified, Occupational Health 

and Safety Representative

Speaker: 
• Jessica Lattarulo, RN, Emergency Department, 

Jacobi Medical Center
• Estela Aquino Woych, RN, LBU Secretary, Health 

Alliance
 

Purpose Statement: Workplace violence incidents 
in healthcare occur at a rate 5 times higher than any 
other industry. These rates have been rising since 
the COVID-19 pandemic began in 2020. Multiple 
conditions may account for this, include a lack of 
mental health resources, decreases in sta!ng levels 
and resources being redirected to COVID-19 care. 
Decreased resources also dramatically increase 
stressors on healthcare workers, thus creating 
environments of increased hostility. By attending this 
educational program, nurses will gain knowledge 
related to identification of limited resources that can 
lead to exacerbation of violence in the healthcare 
setting and the knowledge and skills necessary to 
advocate for increased resources to decrease the risk 
of violence. 

Learning Outcome:  Nurses will identify strategies to 
advocate for improved resources to limit the risk of 
workplace violence. 

Objectives:
• Identify the sources of violence in healthcare 

settings including patients, visitors and co-
workers. 

• Describe the decreased resources that 
exacerbate the risk of violence from these 
sources. 

• Select activities nurses can engage in to win 
additional identified resources in healthcare 
facilities. 

• Formulate an action plan to advocate for safer 
conditions in the healthcare workplace.
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THURSDAY, OCTOBER 20 Course Descriptions

 Protesting Your Assignment: A Primer 
on Documenting the Issue (2.0 CH /.2 CEU) 

Room: EpiCenter D

Presenter: 
• Lucille Contreras Sollazzo, MSN, RN-BC, NPD, 

Associate Director, Nursing Education and Practice

Purpose Statement: Registered nurses –based on 
their legal, professional, and ethical responsibilities—
have the right to accept, reject, or object in writing 
to any patient assignment that puts patients, 
themselves, and their co-workers at serious risk for 
harm. While registered nurses have the professional 
obligation to raise concerns regarding any patient 
assignment that puts patients or themselves at risk 
for harm, refusing a patient assignment carries legal 
and employment risks. This program is intended 
for nurses working in specialty care units who want 
to know the legal basis for the right to object to an 
assignment and how to professionally document 
their practice concerns on a Protest of Assignment 
Form.  

Learning Outcome: Recognize the legal, ethical, 
and professional importance of filing POAs as a 
way for the nurse, through individual and collective 
e"ort, to establish, maintain, and improve the 
working environment, conditions of employment, 
and front-line sta"-to-patient ratios that are 
conducive to safe, quality healthcare.  

Objectives:      
• Value the New York State Sta!ng Law as one 

legal right to Protest the Assignment when 
the RN identifies sta!ng and patient safety 
concerns  

• Identify the data needed to successfully provide 
notice to the healthcare employer of sta!ng 
and patient safety issues 

• Demonstrate how to most e"ectively fill out a 
Protest of Assignment 

• Explain how the Protest of Assignment data 
can be used to facilitate concerted activity and 
patient advocacy 

• Use critical thinking and the Protest of 
Assignment process to solve case scenarios. 

CONCURRENT SESSIONS VI  "  1:15PM – 3:15PM

 COVID, Monkeypox, and Future Infectious 
Pathogens: Protecting Nurses from Exposure 
to Infectious Diseases in the Healthcare Set-
ting  (2.0 CH/.2 CEU) 

Room: EpiCenter H

Presenter: 
• Lisa Baum, MA, CSP, CSPA, Lead Occupational Health 

and Safety Representative
• David Pratt, BA, Alice Certified, Occupational Health and 

Safety Representative

Purpose Statement: Nurses continue to be exposed to 
infectious diseases while caring for patients. Throughout 
the COVID-19 pandemic, thousands of inadequately 
protected nurses have been infected. Far too many have 
died. The public health system and private healthcare 
institutions, with their historically slow and inadequate 
response to epidemics and pandemics, are making similar 
mistakes with newer infectious health emergencies, such 
as the multinational monkeypox outbreak. Nurses have 
been, and continue to be, strong and e"ective advocates 
for improved protections for healthcare workers and their 
patients. This workshop will educate participants on risks 
and controls related to occupational exposure to infec-
tious agents in the healthcare workplace and organizing 
theories and practices to achieve safer infection control 
protections for nurses. 

Learning Outcome: Identify the steps needed to de-
velop an action plan to organize around gaining safer 
working conditions related to infectious disease risk.  

Objectives: 
• Describe methods to assess infectious disease expo-

sure risk in a healthcare facility including data collec-
tion and assessment.  

• Identify how to determine if your employer is engag-
ing in e"ective workplace infection controls based on 
the modes transmission.  

• Identify actions to be undertaken by nurses to address 
employer failures to provide a workplace environment 
free of infectious disease hazards.  

• Describe steps needed to develop an action plan 
to organize nurses around health and safety issues 
including:  

• gathering information related to hazardous work-
ing conditions  

• identifying nurses for health and safety activity  
• setting health and safety goals related to decreas-

ing infectious disease risk   
• mobilizing nurses to take joint action to attain 

identified safety goals 
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PROPOSED ORDER OF BUSINESS

I. Call to Order

II. Technology Review

III. Credentials Committee Report- Establish Quorum

IV. Adoption of Standing Rules

V. Proposed Affiliation with NNU, AFL-CIO

VI. Proposed Bylaw Amendments

VII. Proposed Resolutions:

1. NYSNA Legislative and Policy Platform – 2022-
2023

2. Single Payer

3. Private Sector Bargaining Campaigns

4. NYCH+H/Mayoral Bargaining Campaign

5. Supporting Public Health Systems

6. Paid Family Leave for All NYSNA Nurses!

7. Safe Staffing

8. Workplace Health, Safety and Emergency 
Preparedness

9. Social and Healthcare Equity

DAY 2: THURSDAY, OCTOBER 20

2022 NYSNA Convention Voting Body

EpiCenter, Main

CONVENTION VOTING BODY | NYSNA CONVENTION 2022
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STANDING RULES

Proposed Standing Rules for the Conduct of Business
at the 2022 NYSNA Convention

1. Delegate Check-in, Credentialing and Seating

a. Delegates must check in for the Convention using the information provided by NYSNA.

b. Delegates must display their credentials at all times on the Convention floor.

c. Only credentialed convention delegates may be seated in the designated delegate seating 
area.

2. Convention Schedule

a. The Convention will convene on October 19th, 2022 at 8:00 a.m. and adjourn at 
approximately 5:00 p.m. on October 20th, 2022.

b. The Convention will be in session each day from 8:00 a.m. to 5:00p.m. It will recess and 
reconvene each day as set forth in the Convention Program provided that if a particular matter 
is being considered by the Convention and the discussion has not concluded by the designated 
recess time, the Chair may hold the Convention in session until the conclusion of consideration 
of the issue.

c. The Credentials Committee will report on the number of registered delegates present each 
day at the beginning of the first business session.

3. Resolutions and Agenda

a. The Board shall determine the order of the Resolutions that will be considered by the 
Delegates. The Convention may change the order of business by a two-thirds vote.

b. Resolutions submitted after the 30-day deadline will only be considered if approved by a two-
thirds (2/3) vote of the Delegates, without debate, after all timely-submitted resolutions have 
been considered. The Board of Directors may submit a late agenda item at any time.

c. Resolutions submitted to the Convention on which no action has been taken by the Delegates 
shall be referred to the Board of Directors when the Convention adjourns.

d. The Convention may only act on business which is on the advance published agenda approved 
by the Board of Directors and the Convention.

4. Recognition to Speak

a. Except as set forth in Section 5(h)-(j) regarding interrupting points, the Chair will recognize 
speakers in the order in which they are lined up at the microphones.

b. A Delegate desiring to speak to a question before the Convention must line up at one of the 
designated speakers’ microphones and may not speak until recognized by the Chair.

c. No Delegate may speak until a motion and, if applicable, an amendment, is displayed on the 
screen.

d. Before speaking, a Delegate recognized by the Chair must state their name, their LBU, and 
whether they are in favor of or opposed to the motion or amendment.

5. Debate and Voting

a. Only Convention Delegates may participate in the debate and vote.

b. Once an agenda item (main motion) is moved and seconded, it is open for debate and any 
Delegate may speak to the proposal. A Delegate may also make an amendment or raise one 
of the Points discussed in h, i and j, below.
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c. The “whereas” clauses of all resolutions and amendments before the Convention will not be 
read or displayed on the screen.

d. A motion may be withdrawn by its mover and seconder before a vote is taken thereon, without 
objection from the Delegates.

e. After a question before the Convention is put to a vote, all Delegates who are awaiting their 
turn to speak must take their seats

f. If, during debate, no additional speakers are lined up at the microphones, the Chair will close 
debate and put the question to a vote.

g. Voting on all substantive motions will be by electronic voting devices unless otherwise agreed 
to by the body. Procedural motions initially will be by viva voce (voice vote). If the Chair cannot 
determine the result of the vote or if a request is made by a Delegate before proceeding with 
any other business, there will be a second vote during which voting devices will be used. A 
Delegate must be in attendance in the meeting to cast their vote.  

h. A Delegate may raise a Request for Information by lining up at the designated microphone. 
Requests for Information may not be used to provide information to the Delegates. A request 
for information must be framed as a concise question necessary to obtain factual information 
relating to a question under consideration. The Delegate has 20 seconds to ask their question 
and may not interrupt another Delegate who has the floor to do so. The request will take 
precedence over other speakers, except those raising a Point of Order.

i.  A Delegate may raise a Point of Order by lining up at the designated microphone. A Point of 
Order may only be used to raise a question as to whether the Chair is following the correct 
parliamentary procedure. If a Delegate raises a Point of Order, the Chair will ask them to state 
the parliamentary point and then will rule on it.

j. A Delegate may raise a Point of Personal Privilege by lining up at the designated microphone 
only if there is a matter of urgency affecting the entire body or for serious matters involving the 
Delegates’ ability to participate in the meeting.

k. A Delegate seeking to appeal a ruling of the Chair must state their reasons for the appeal, 
following which the Chair may state their reasons for the ruling. All appeals from rulings of the 
Chair shall be treated as undebatable.

l.  All cellphones must be silenced during the Convention.

6. Limitations on Debate

a. A Delegate may only speak in debate for two (2) minutes and may not speak twice on any 
motion or amendment unless permission is granted by a 2/3 vote of the delegates, without 
debate, for a 30-second extension. A Delegate who has spoken once in debate may not 
speak again until all Delegates inline have had the opportunity to speak.

b. Except for debate on a constitutional amendment, the debate on any motion or amendment 
shall be limited to three (3) speakers for and three (3) speakers against unless the Chair, in 
her discretion, allows two (2) additional speakers for and two (2) additional speakers against. 
The debate on a constitutional amendment shall be limited to five (5)speakers for and five 
(5) speakers against unless the Chair, in her discretion, allows two (2) additional speakers 
for and two (2) additional speakers against. The debate on a motion to affiliate with an 
organization pursuant to Article IV, Section 3(x) of NYSNA’s Bylaws shall be limited to seven 
(7) speakers for and 7 (7) speakers against unless the Chair, in her discretion, allows two (2) 
additional speakers for and two (2) additional speakers against.

c. A member seeking to close debate must make the motion to close debate from any one 
of the speakers’ microphones and must be recognized by the Chair may not speak for or 
against the motion before moving to close debate.

STANDING RULES
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RESOLUTION SUPPORTING NYSNA’S 
AFFILIATION WITH NNU, AFL"CIO
 Submitted by the NYSNA Board of Directors

Whereas, the New York State Nurses Association (NYSNA) is a powerful staff nurse-led union 
representing public and private sector Registered Nurses (RNs) working throughout New York 
State; and

Whereas, National Nurses United, AFL-CIO (NNU), is a powerful staff nurse-led national 
nurses’ union representing public and private sector RNs working throughout the United 
States, including in California, Illinois, Michigan, Minnesota, Florida, Texas and the District of 
Columbia; and

Whereas, on August 10th, 2022, the NYSNA Board of Directors approved an Affiliation 
Agreement subject to the approval of the NYSNA Convention, a copy of which is attached 
hereto, under which NYSNA would become an autonomous Affiliate of NNU; and

Whereas,  on August 18th, 2022, the NNU Executive Council approved this same Affiliation 
Agreement; and

Whereas, the delegates of the 2022 NYSNA Convention believe that the affiliation of NYSNA 
with NNU will create an even more powerful national nurses’ union that will defend and 
advance the economic and professional interests of direct care RNs across the country, unite 
and organize RNs eligible to be represented in collective bargaining, and advocate for RNs and 
their patients on public policy matters including safe nurse-to-patient ratios, safe and secure 
working conditions for RNS, and quality healthcare for all; and

Whereas, the delegates of the 2022 NYSNA Convention believe that it is in the best interests 
of NYSNA’s members for NYSNA to affiliate with NNU in order to maximize NYSNA’s organizing 
and bargaining power and protect NYSNA’s members through an aggressive organizing, 
representational, political and legislative agenda, while maintaining full autonomy for NYSNA 
in connection with its bargaining, organizing, governance, professional practice, legislative, 
political, and all other activities; 

Now therefore be it Resolved that in an historic Convention held on October 19th-20th, 
2022, in accordance with Article IV, Section 3(x) of NYSNA’s Bylaws, the NYSNA Convention 
enthusiastically supports and approves the affiliation of NYSNA with NNU in accordance with 
the attached Affiliation Agreement.

NNU AFFILIATION
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PROPOSED AMENDMENT TO NYSNA’s BYLAWS

Text of the Proposal: Amend Article II, Section 
1(b)(3) of NYSNA’s bylaws by adding the following 
new subsections f and g: 

(3) Members who qualify for the following 
categories may pay reduced dues as established 
by the Convention: 

(a) Nurses not represented for collective 
bargaining by this association; (b) Nurses age 62 
and older who are retired and earning not more 
than what social security allows;

(c) Unemployed nurses;

(d) Nurses who are totally and permanently 
disabled;

(e) Lifetime members;

(f) Nurses represented in collective bargaining 
who are employed on a per diem or part-time 
basis; and

(g) Nurses jointly represented in collective 
bargaining by NYSNA and another labor 
organization, provided that the Board of 
Directors may establish the discounted rate 
for this category based on an agreement 
negotiated with the other labor organization.

Background:
With respect to subsection f, in the 2021 
Convention, the delegates adopted a resolution 
that asked the Board of Directors to consider 
a reduced dues structure for per diem nurses. 
The bylaws Committee considered this issue 
and recommended an investigation into the 
feasibility of adopting a policy that would 
establish the number of weekly hours worked 
to qualify for the per diem discount, a viable 
process for confirming the weekly hours worked 
by each per diem nurse, and a mechanism for 
collecting reduced dues through check off.

The Board, in conjunction with NYSNA staff, 
conducted the investigation. It found that the 
number of hours that per diem nurses work often 
varies weekly, with some working full-time hours 
on particular weeks. Additionally, the number 

of hours a nurse must work to be considered per 
diem varies greatly in our different hospitals. 
Further, the Union does not receive information 
from our employers on the number of hours that 
per diem nurses work each week, and there is no 
mechanism to collect the correct amount of dues 
through monthly dues check-off from nurses 
whose hours fluctuate on a weekly or monthly 
basis.
With respect to subsection g, there currently are 
two facilities in upstate New York — one where the 
nurses are represented by NYSNA and the other 
where the nurses are represented by another 
union — that are scheduled to be consolidated 
later this year. The NYSNA Board would like the 
flexibility to negotiate joint representation, with 
reduced dues for the NYSNA nurses, if it deems 
it appropriate to do so. Currently, the bylaws do 
not provide this flexibility.

Position of the NYSNA Board
The Board recommends approval of this 
amendment. With respect to subsection 
f, although it is not feasible to establish a 
separate dues rate for per diem nurses, these 
nurses currently pay the part-time dues rate. 
The bylaws, however, do not provide for a 
reduced rate for per diem and part-time 
nurses represented in collective bargaining. 
Accordingly, the Board believes that the bylaws 
should codify the right of per diem and part-
time nurses represented in collective bargaining 
to pay a reduced dues rate. With respect to 
subsection g, the Board believes that NYSNA 
needs the flexibility to consider negotiating joint 
representation in appropriate circumstances. 
Because charging the full dues might not be fair 
or appropriate in these circumstances, the Board 
believes that the bylaws should be amended to 
address this.
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2022 NYSNA CONVENTION

RESOLUTIONS

1. NYSNA Legislative and Policy Platform – 2022-2023
Guiding Principles

1.  Protecting Patients and Maintaining the Quality of Health Care in New York and 
Nationally

A. Pass legislation to require minimum nurse-to-patient staffing ratios in all patient care settings  
Fully implement the New York State hospital and nursing home staffing laws to ensure 
safe staffing and to serve as a basis for the continuing campaign to establish uniform and 
enforceable minimum nurse staffing standards that will apply to all practice settings in New 
York and nationally.

B.  Maintain professional and patient care standards and patient safety regulations, including the 
provision of requisite technology and equipment to be used in a patient-centered manner and 
guaranteeing quality care for all

C.  Fight against de-skilling, barriers to the scope of practice and erosion of standards of 
professional nursing practice

D.  End for-profit health care and stand against the treatment of patients and people in need of 
medical care as commodities or means for profit - patients must take precedence over profits

E.  Maintain proper and adequate financial support for rural, urban and community safety-net 
hospitals

F.  Target funding for indigent and low-income patient care to facilities that is proportionate to 
the actual amount of such care provided by each institution

G.  Maintain and expand the role of the public hospital and health care system

H. Ensure equity of care in our hospitals for all patients regardless of race, ethnicity, religion, 
gender, gender identity, immigration status, employment, and income

2.  Guaranteed High Quality Medical Care and Treatment is a Human Right - NYSNA 
Supports Universal Access to Health Care Regardless of Socio-Economic Standing or 
Ability to Pay

A. Implement a “Medicare for All” health care system to provide universal access to health care 
for all

B. Eliminate barriers and maintain equality of access to care on the basis of need, regardless of 
socio-economic status, race, ethnicity, gender identity, ability to pay or immigration status

C. Address social determinants of health as a core element of providing health care to our patients 
and communities

D.  No for-profit corporate or investor control or operation of hospitals and other health care 
providers

E.  Moratorium on the closure of hospitals and other vital health care services
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F. Maintain strong regulation of the market activity and business practices of all health care 
providers

G.  No erosion or elimination of existing Certificate of Need (CON) regulations 

H. Expand Certificate of Need (CON) regulations applicable to licensed primary care facilities to 
cover unregulated physician practices and other facilities that currently operate with minimal 
oversight and control

I.  Reject austerity proposals and cuts to services, and seek needed revenue from those most able 
to provide it

3.  Protect the Rights, Working Conditions and Economic Security of Nurses, Health Care 
Providers and all Working People

A. Maintain and improve the ability of nurses and other health workers to properly exercise their 
professional duties to patients as defined by their scope of practice and clinical competency

B. Provide a safe working environment for nurses, health care workers, and patients

C. Provide fair terms and conditions of employment to all nurses, health care workers, and 
other workers

D.  Provide all nurses, health care workers and other workers with high quality health care 
benefits

E. Provide all nurses, health care workers and other workers with economic security in 
retirement or in the event of disability or inability to continue working

F.  Recognize and expand the right of all nurses, health care workers and other workers to 
organize and engage in collective activity, to effectively engage in collective bargaining, and 
reject all efforts to restrict or constrain the exercise of workers’ rights, including so-called 
“right to work” laws, restrictions of the rights to free speech, to strike and to engage in other 
public action, and attacks on wages, health care benefits and pension rights 

G. Hold employers accountable for forcing nurses to work outside their scope of practice, area 
of expertise and clinical competencies and causing unsafe situations for nurses and patients

4.  Ensuring Democratic Input and Control of the Allocation of Health Care Resources In 
Our Communities

A. Support the establishment of democratic regional health planning councils or other bodies 
composed of elected or representative members to provide democratic input in and real 
power to determine the allocation of health resources in their communities

B. Expand the role of the public and of direct care providers in the Certificate of Need (CON) 
regulatory process at the State and local level

C.  Increase the transparency of the CON and other regulatory processes to ensure that the 
public is informed and has the ability to effectively monitor and meaningfully participate in 
the process

Continued from NYSNA Legislative and Policy Platform – 2022-2023*

2022 NYSNA CONVENTION

RESOLUTIONS
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D. Provide for a rational and democratic planning process to oversee CON decision making and 
prevent disruptive and destructive market practices that result in the misallocation of medical 
care resources on the basis of monetized demand rather than unmet health care needs

E. Support a census that truly counts the total population, including all citizen and non-citizen 
residents, fairly apportions healthcare and other social funding, and advocates against 
undemocratic gerrymandering

5.  Actively Address Social Determinants of Health and their Impact on Health Outcomes 
of Patients and Communities

A. Engage in efforts to eliminate environmental and social factors that contribute to racial and 
class disparities in the health, safety and well-being of local communities and populations, 
including income inequality and access to equal educational opportunity

B. Mitigate climate change and address its contribution to causing superstorms and natural 
disasters, jeopardizing the quality and availability of food supplies, and otherwise negatively 
affecting the health and well-being of our communities

C.  Reduce environmental pollution and contamination of our air, water, soil and food

D. Ensure the availability of safe housing for patients in need and protect the affordability and 
quality of the housing stock in our community

E. Ensure that all patients and members of our communities are food secure and have access 
to healthy foods and proper nutrition

F. Address the incidence and causes of violence, including gun violence, in our communities, 
schools, homes and health care facilities

G.  Address the growing mental health crisis and improve the availability of services to identify 
impacted individuals and provide necessary support

H. Guarantee the full and unrestricted right to reproductive health care services and ensure 
the bodily autonomy of all people in New York and nationally, including the right to freely 
terminate pregnancies and to access the full range of contraceptive services and options

I. Address all forms of bigotry and discrimination on the basis of race, ethnicity, religion, gender, 
gender identity, immigration status, employment and income, so that all people are treated 
equally and fairly, have full access to vital services, are protected from environmental and 
climate change effects on their health and well-being, receive equal justice and fair treatment 
from the police, court and penal systems, and are socially, politically and economically 
integrated into our communities

6.  Participate in Initiatives and Support Legislation that Promotes Campaign Finance 
Reform to Level the Playing Field for Labor and Community-Based Candidates, Prohibits 
Voter Suppression and Ensures Universal Voting Access

2022 NYSNA CONVENTION

RESOLUTIONS
Continued from NYSNA Legislative and Policy Platform – 2022-2023*
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7.  Preparing for and Responding to COVID and other Pandemics and Public Health Crises

A. Nurses and their representatives must be fully incorporated into planning, decision making 
and emergency response to COVID and other similar public health emergencies

B. B. Any planning and response to pandemics and public health emergencies must include 
effective rapid testing, infection control protocols and PPE supplies (including a focus on 
reusable equipment)

C. C. Investment in and upgrading facility of ventilation and physical infrastructure in all 
workplaces and patient care settings must be prioritized to prevent or mitigate exposure of 
nurses and patients to airborne communicable diseases and other environmental  hazards

D. Expand the number of hospitals and beds with appropriate staffing to provide surge 
capacity and prohibit hospital closures and reductions of vital services and to prepare for  
public health emergencies

E.  Protect health care workers who are sickened or die from exposure to communicable 
diseases, including enhanced disability, workers compensation, and survivor benefits

F.  Prohibit employers from using crises to reduce services or violate clinical practice and 
patient safety standards

G.  Enact provisions to require crisis bonus pay and supplemental support services in the event 
of declared pandemics or other public health emergencies to support the essential work 
of the healthcare workforce

Continued from NYSNA Legislative and Policy Platform – 2022-2023*

2022 NYSNA CONVENTION

RESOLUTIONS
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2022 NYSNA CONVENTION

RESOLUTIONS

2. Single Payer
Submitted by the NYSNA Single Payer Committee

Whereas, single payer, universal healthcare has the potential to be the most transformative 
change to the Nursing profession and Healthcare in the United States since the advent of 
modern medicine;

Whereas, eliminating private, for-profit health insurance would save healthcare facilities, 
employers, New York families, and tax payers millions of dollars annually;

Whereas, in spite of the overwhelming evidence that single payer and the New York Heath 
Act will be totally beneficial to patients, communities, caregivers and our economy, many 
New Yorkers oppose to it due to the extraordinary misinformation that insurance companies, 
corporate hospital entities, and Big Pharma continue to propagate;

Whereas, the current insurance-based for-profit nature of the health care industry has 
eviscerated our profession and created an assembly line form of care, generating chronic 
shortages, abuses, impossible productivity requirements, and the removal of nurses from the 
bedside and patient care;

Whereas, Nurses understand that profits and ability to pay should not be the driving force 
behind access to quality healthcare;

Whereas private insurance, for profit healthcare, and the concept of “in-network or out-
of-network coverage” give rise to racial disparities and economic segregation in healthcare, 
creating a two tier, health system;

Whereas, Nurses understand the healthcare needs of and are the best advocates for our 
patients, clients, and the residents of New York;

Whereas, insurance representatives, accountants and profiteers must be removed from our 
bedsides, OR’s, ER’s, Clinics and other care facilities;

Whereas, NYSNA has long been a leading union advocate for single payer universal health 
care coverage, and the NYSNA Delegated Convention has passed previous resolutions to make 
advocating for single payer, universal healthcare a top priority issue;

Whereas, there are some eighty NYSNA contracts being open for this year, and NYSNA 
nurses will spend much energy and political capital defending our employer supported health 
insurance benefits from being diminished;

Whereas, despite verbal support for single payer universal healthcare and majorities in the 
State Assembly, Senate and the Governor’s mansion, our friends and allies have failed to bring 
the NY Health Act to a vote in 2022; and,
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Whereas, Nurses across New York State understand that HEALTHCARE IS A HUMAN RIGHT;

Therefore, Be it Resolved that the NYSNA Convention recommends to the Board of Directors:

1. NYSNA should establish and fund our own campaign to advocate for and educate the 
public on single payer and universal healthcare, and expose the self-serving and dangerous 
disinformation campaign brought forth by those who place profit above patients.

2. This campaign should include TV and radio ads, utilize news and personal appearances by 
nurses, and provide advertising or other material support to the campaign.

3. NYSNA should support political candidates who commit to advocate for single payer, universal 
healthcare and the New York Health Act.

(Single Payer Resolution continued)
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3. Private Sector Bargaining Campaigns 
Submitted by the NYSNA Board of Directors

Whereas, collective bargaining agreements covering more than 30,000 NYSNA nurses at 
various private sector hospitals are expired or will be expiring this year;

Whereas, the hospitals control a disproportionate and growing market share and generate 
millions of dollars in profits;

Whereas, the hospitals and hospital associations exert their political influence in New York for 
their self-serving interests;

Whereas, the hospitals increasingly focus operations on more profitable service lines and 
generating higher revenues and profits, notwithstanding their non-profit status and obligations 
to provide services to their communities;

Whereas, the hospitals engage in business practices that seek to maximize profits by reducing 
nursing and other labor costs, utilizing “just in time” practices to provide staffing and operating 
supplies, shifting the costs of training and education to nurses, reducing health and pension 
benefits, and avoiding their obligations to provide safe patient care, proper staffing, and good 
working conditions; and

Whereas, the abuse of nurses and other staff during the pandemic has driven nurses out of 
hospital employment or out of the profession entirely, exacerbating the staffing crisis in our 
hospitals; and,

Whereas, on August 18, 2022, NYSNA members working in these private hospitals have 
launched a five-point universal bargaining platform;

Therefore, Be It Resolved:

1. NYSNA will fully mobilize to support the ongoing contract campaign goals of NYSNA nurses 
in these hospitals to attain fair collective bargaining agreements that include substantial 
pay increases, fully protect and improve the healthcare and pension benefits of NYSNA 
members, provide increased staffing in all patient care areas, improve recruitment and 
retentions of nurses, provide better working conditions, and ensure that the hospitals fully 
address and provide for the healthcare needs of our local communities;

2.  NYSNA will demand that all contract negotiations be completed prior to expiration and will 
support all bargaining unit member collective actions to ensure the timely conclusion of all 
negotiations.
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4. NYCH+H/Mayoral Bargaining Campaign 
Submitted by the NYSNA Board of Directors

Whereas, the NYCHH/Mayoral bargaining unit of NYSNA represents more than 9,000 members 
working in Health + Hospitals and various Mayoral Agencies and is the largest bargaining unit 
within NYSNA;

Whereas, NYC Health + Hospitals is the nation’s largest public healthcare provider, accounting 
for about 20% of total bed capacity in NY City, and operates 11 hospitals and numerous long-
term care, diagnostic and treatment, ambulatory outpatient, primary care, and school-based 
health services;

Whereas, NYC Health + Hospitals and Mayoral nurses provide health care services that are vital to the 
entire healthcare system in New York City, including a disproportionate share of key services such as 
psychiatric care, maternal/child care, emergency and high-level trauma services, primary care, chronic 
disease care, and care for immigrant, Medicaid and low income patients;

Whereas, NYC Health + Hospitals and Mayoral nurses provide services to Medicaid, 
uninsured and underinsured patients for which they receive only partial reimbursement or no 
reimbursement at all;

Whereas, NYC Health + Hospitals role as a safety-net provider of poorly reimbursed and 
unreimbursed services allows private hospital networks and other providers to avoid providing 
these key services and focus on more profitable service lines;

Whereas, NYC Health + Hospitals and Mayoral nurses are paid significantly less than nurses 
working in private sector hospitals;

Whereas, NYC Health + Hospitals faces difficulties in recruiting and retaining nurses, has high 
nurse turnover, and suffers from understaffing and reliance on agency nurses to provide staffing;

Whereas, the private sector hospitals effectively use the public health system as a source for 
recruiting highly trained and experienced nurses;

Whereas, NYC Health + Hospitals relies on direct and indirect City of New York funding 
subsidies to continue to provide its vital healthcare services; and,

Whereas, the current NYCHH/Mayoral collective bargaining agreement will expire on March 4, 2023;

Therefore, be it Resolved:

1. NYSNA will fully support and prioritize the contract campaign goals of the NYCHH/Mayoral 
nurses to attain pay parity with the private sector hospitals; to maintain health benefits; to 
improve the benefits provided by the current Tier 6 public pension plan; and to provide 
sufficient resources to safely and properly staff all health services at Health + Hospitals and 
the Mayoral agencies;

2.   NYSNA will strongly urge the City of New York to provide increased funding to allow the 
public health system to effectively recruit and retain nursing staff and provide safe staffing 
consistent with the terms of the collective bargaining agreement, the new staffing law, and 
staffing standards prevalent in the private hospital sector.
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5. Supporting Public Health Systems 
Submitted by the NYSNA Board of Directors

Whereas, the COVID pandemic has revealed the weaknesses and lack of preparedness in 
preventing and responding to pandemics and other public health emergencies;

Whereas our public health infrastructure is the first and most important line of defense in 
protecting the people of New York from serious threats to their health and safety;

Whereas, public hospital systems across the state provide vital health care,  including regional 
trauma services, specialty care for underserved communities, safety-net services to uninsured 
and underinsured patients, and public health networks to prevent and respond to disease 
outbreak and treat endemic and chronic health conditions;

Whereas, public health nurses employed at the county and local government level are essential 
to preventing and responding to public health emergencies; 

Whereas, school-based nurses protect the health and safety of our children and their families;

Whereas, our public health infrastructure is inadequate to prepare for and respond to future 
health emergencies; and,

Whereas, the state and local governments must take measures to increase staffing of public 
health services and to recruit and retain nurses to staff an expanded public health infrastructure;

Therefore, be it Resolved:

1. NYSNA will make it a top organizational priority to ensure that all nurses working in the 
public sector are guaranteed salaries, health and pension benefits, and working conditions 
that will allow for an expansion of the public health workforce and will ensure recruitment 
and retention of nurses who do this critical work;

2.  NYSNA will advocate at the federal, state, and local level for increased funding to expand the 
capacity of public health systems to prepare for and respond to ongoing and future public 
health emergencies; and

3. NYSNA will advocate through collective bargaining and advocacy to ensure that all public 
health facilities and government health services are fully and properly staffed to enable them 
to fulfill their vital public health role.
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6. Paid Family Leave for All NYSNA Nurses 
Submitted by Sarah Dowd, DNP — NYC H+H/Kings County

Whereas, in 2016 New York State created the Paid Family Leave Program for private sector workers;
Whereas, it allows for 12 paid weeks at $1,068.36 weekly or 67% of average weekly wage 
(whichever is less) to care for family members;
Whereas, the approximate cost of the program to each member is 0.511% of gross salary with an 
annual cap of $423.71;
Whereas, this cost can be passed to the employer through negotiations;
Whereas, the program provides the option for public sector unions to bargain for their members to 
be included;
Whereas, NYSNA leadership has not secured Paid Family Leave for its public sector nurses 
Whereas, bonding with children early in life is critical to healthy development;
Whereas, children of public sector nurses should not be excluded from the opportunity to bond 
with their parents by virtue of their parent’s employer;
Whereas, the law additionally provides paid time off to care for elders, spouses and other family 
members, a task that frequently falls to nurses;

Therefore, be it resolved that:
1. NYSNA will bargain with employers to provide Paid Family Leave for members in the
public sector; and,
2. NYSNA will provide its full support to any bargaining units that seek to be included in the
Paid Family Leave law. Sarah Dowd, DNP — NYC H+H/Kings County

Recommendation from the NYSNA Board of Directors:
The Board notes at the outset that pursuant to Appendix 1 (Paragraph 1) of the NYSNA Bylaws, “the 
autonomy and integrity of individual local bargaining units must be respected and preserved.” This 
provision is incorporated into and forms the foundation of NYSNA policy and practice pursuant to a 
footnote to Article IV, Section 3(b) of the Bylaws, reflecting the general principle that members and local 
bargaining units have the right to democratically raise bargaining demands and approve or ratify their 
contracts as they see fit, subject to the will of the local bargaining unit membership.

The proposed resolution asserts in the sixth Whereas Clause that “NYSNA leadership has not secured Paid 
Family Leave for public sector nurses.” The Board notes that “NYSNA leadership” does not have the power 
or authority to unilaterally secure or otherwise impose participation in the PFL Law on behalf of local 
public sector bargaining units. That is a matter for the members of those units to decide upon consistent 
with the NYSNA Bylaws.

The Board also notes that the first Resolved Clause of the resolution directs that “NYSNA will bargain 
with employers to provide Paid Family Leave for members in the public sector.” The proposed resolution 
would thus require NYSNA as an organization to enter into bargaining for inclusion of all public sector 
nurses in the Paid Family Leave program without regard to the expressed desire, preference, or approval 
of the membership of the local bargaining units. Accordingly, the NYSNA Board recommends that the 
sixth Whereas clause and the first Resolved clause be ruled out of order and stricken from the proposed 
resolution as violative of the current NYSNA Bylaws and an infringement on the power and autonomy of 
local bargaining units. NYSNA can and should support local bargaining units that wish to be included in 
the PFL Law but cannot and should not impose that upon them from above.
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7. Safe Staffing 
Submitted by the NYSNA Board of Directors

Whereas, the State enacted a new hospital staffing law in 2021 that provides for the 
establishment of staffing committees and requires each hospital to adopt annual staffing plans;

Whereas, the staffing law requires hospitals to publicly post their staffing plans and requires 
hospitals to comply with their annual staffing plans;

Whereas, the staffing law further requires that staffing plans comply with all applicable staffing 
laws and regulations and provide staffing levels that are equal to or better than those provided 
for in any collective bargaining agreement;

Whereas, the staffing law requires the state Department of Health to introduce new staffing 
standards for intensive and critical care settings;

Whereas, the staffing law provides for ongoing review of adopted staffing plans and actual 
staffing levels and the convening of a commission to evaluate the effectiveness of the law and to 
make recommendations for further state regulations;

Whereas, the Delegates to the NYSNA Convention in 2021 overwhelmingly passed a resolution 
calling on NYSNA to actively recruit and train members to serve on staffing committees, to 
develop uniform staffing proposals in each committee, to recruit staffing captains to report 
on unit staffing, to continue to fight for staffing ratios in all of our contracts, to reach out 
to unorganized nurses to assist them in using the staffing committees and encouraging 
unionization, to push hospitals and nursing homes to comply with the new law and its reporting 
requirements, to demonstrate the effectiveness of staffing ratios to the public and to lawmakers, 
and to monitor and expand the applicability of ratios beyond OR and critical care settings; and, 

Whereas, the staffing committee process and the public reporting of staffing plans and actual 
staffing levels will create the impetus and conditions for establishing uniform enforceable 
staffing levels in all patient care settings;

Therefore, be it Resolved:

1. NYSNA will fully utilize the new staffing law to ensure that all hospitals are staffed in a 
consistent and safe manner in accordance with adopted staffing plans that include minimum 
nurse-to-patient ratios;

2. NYSNA will continue to aggressively advocate for and negotiate minimum nurse-to-patient 
ratios in all patient care areas that will be included in each collective bargaining agreement;

3. NYSNA will vigorously pursue enforcement of adopted staffing plans in each hospital 
through the committee process and through the filing and prosecution of formal complaints 
with the Department of Health;
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4. NYSNA will pursue legislation to improve the effectiveness of the new staffing law and 
increase the enforceability of the law through legislation and state regulations;

5. NYSNA will seek legislation to include more units and types of nursing services in state 
mandated minimum staffing regulations;

6. NYSNA will continue to make minimum nurse-to-patient staffing ratios and minimum 
standards a top collective bargaining priority;

7. NYSNA’s ultimate goal is to utilize the new staffing law and collective bargaining as a means 
to establishing minimum enforceable nurse-to-patient ratios in all patient care settings as a 
matter of state law and regulation.
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8. Workplace Health, Safety and Emergency Preparedness
 Submitted by the NYSNA Board of Directors

Whereas, the COVID pandemic revealed the inadequacies and weaknesses of our hospital and 
public health infrastructure, including inadequate staffing, reliance by healthcare providers on 
“just in time” business practices, lack of emergency medical supply and PPE stockpiles, reliance 
on off-shore and out-of-state supply chains subject to disruption, and a lack of inherent surge 
capacity;

Whereas, COVID revealed the need to improve the physical infrastructure of health care 
facilities to provide safe ventilation, physical barriers, negative pressure patient services areas, 
and other infection control measures in the design and operation of healthcare building plant;

Whereas, the trauma caused by working conditions during the pandemic increased the stress 
on nurses and other healthcare workers; 

Whereas, chronic understaffing remains a major factor in causing poor working conditions in 
healthcare;

Whereas, workplace violence continues to be a prevalent problem due to a lack of staffing, 
insufficient security resources, lack of training on workplace violence prevention, and 
overcrowded units with long wait times and inadequate patient care;

Whereas, poor working conditions resulting from inadequate health and safety measures are a 
major contributing factor in nurse turnover and low recruitment and retention;
Whereas, the conditions of working through the pandemic with inadequate staffing and lack of 
PPE further worsened working conditions; and,

Whereas, preparing for future pandemics and healthcare emergencies will require more robust 
staffing and infrastructure to provide the foundation for effective surge capacity;

Therefore, be it Resolved:

1. NYSNA will make improved working conditions a major organizational priority in order to 
improve retention of nurses and other staff;

2. NYSNA will vigorously seek to increase staffing levels, improve infrastructure and physical 
plant, protect staff against workplace violence and the threat of violence, ensure that nurses 
and patients are protected against exposure to communicable disease and environmental 
hazards, and implement other measures and benefits to improve working conditions and 
build a robust workforce that is able to provide adequate surge capacity to address public 
health emergencies;

3. NYSNA will pursue these aims through collective bargaining, public awareness campaigns, 
and through government regulation.
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9. Social and Healthcare Equity 
Submitted by the NYSNA Board of Directors

Whereas, racial and social inequality continues to assert itself throughout our society in 
the form of shocking and historically unprecedented levels of income and wealth inequality, 
unequal access to education, employment, housing and other basic human rights, and 
disparities in the ways that people are treated by the police and justice system;

Whereas, unequal and inequitable treatment of patients and communities based on race, 
immigration status, source of insurance, income, social standing, and other factors is widely 
acknowledged to constitute a public health emergency;

Whereas, our healthcare system is increasingly two-tiered, with low-income, immigrant, 
uninsured, Medicaid and underinsured patients receiving less access to services, poor quality or 
unmaintained facilities, lower staffing levels, denial of care or of certain kinds of care, and other 
disparities;

Whereas, communities of color are particularly affected by disparities and unequal treatment 
in the healthcare system, resulting in higher infant and maternal mortality rates, shorter life 
expectancy, higher hospitalization and mortality rates from COVID and other communicable 
diseases, lower likelihood to receive treatment for psychiatric and substance use disorders, and 
other indicia of the systemic effects of unequal treatment;

Whereas, women’s healthcare services, particularly for poorer women, are under increasing 
threat from ongoing income inequality, gender discrimination in the workplace, and legal 
attacks against access to reproductive healthcare and contraception, worsened by the recent 
decision to overturn the constitutional protections of Roe v. Wade; and,

Whereas, other marginalized communities, such as LGBTQ+ and immigrant people, also suffer 
the effects of disparities in care and a two-tiered healthcare system;

Therefore, be it Resolved:

1. NYSNA will continue the fight to guarantee universal and equal healthcare services to all 
patients without regard to income, race, gender or gender identify, immigration status, 
source of payment, lack of insurance or ability to pay, or any other basis;

2. NYSNA continues to advocate the implementation of the NY Health Act or another universal 
single-payer health system as a top organizational goal;

3. NYSNA will include proposals and negotiate agreements that address broader disparities, 
inequalities and healthcare disparities in our hospitals and other facilities;

4. NYSNA will continue to advocate for legislation, regulations, and budget financing to 
systemically address inequality and disparities in the broader society and economy, as well 
as in the provision of healthcare to our patients.
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